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To
The Mernbers,
SALAAM BOMBAY FOUI\DATION.
Mumbai.

Your directors have pleasure in submiaing the Eighteenth Annual Report ofthe Company together with ttre
Audited Statrrnents of Accowrts fu the year endd 3 I st MarcL 2020.

FINAIYCIAL RESULTS:
The srrnmarized smdalore resutb oflmr Company are girrcn intre table below:
(Amt.Rs.lakhs)

hrticuhts
Financial Year Ended

3r$3n020 3tn3n0l9
Revenrc frmOpxatiffi I,Vt9-14 v22.%

Dther Income 3n.s8 296.86

Totallrrcome 1,406.72 12r9.80

[Deficfy Sqpts befue D€prccbtbn &
Iax

41.75 75.W

Less: Deprecbtixr 33.34 3t-23

[,ess: Provbixr fu Incune Tax

(inctrding for earlhr years)
NTI- NIL

Less: Provhion for Deferred Tax NII- NIL

[Dsftfy Suphs AfterTax 8.41 43-85

Ad& $nphJs brougfut forward frm
mevbre vear

769.24 725-39

lsss: AmnM Tramferred to Crereral

Reserve
NIL NIL

Surplus crrried to Behncc Sheet 777,65 769.24

Salan Bombay Foundation stiltd mZA02 to work with 12 to l7 ym old adolescent children growing up in
Mumbai's slums. These children live in exFeme poverty and in "at risk" enviroments. The municipal schools
tky go to do ndhave tlre ruorres to give &em individual dention, career guidance or rlccess to activities that
stimulde the mind. Many are undernourished and face the risk of substance abuse. They come from financially
challenged homes and are pressured to drop out of secondary school and seekjob to srp'port their families.

Otn vision is to keep trcse "s risk yorfrr in school by empowering tlrem to nrake the riglrt choices about their
healttU education and livelihood thrfu ensuring thd they can tbrive with a bright future. We engage them
through in-school leadenhip progrergns and afts-school sporb, arts, media and vocational taining academies.
In-school leadership and advocacy prog?unmes equip "d-risk" adolescents with the life skills they need to lead
change. The Sports, Are and Media demies enco$rage them to exfess tlrqnselves and provide performance
opporhrnities that build self-esteem. The skills@school programme broadens their career horizons and
empowers th€m with vodional skills for su*ainable €re€rs- All thce initidivm give thenr the confidence to
stay in school and work towards a brighter future. Because a child in school has a future.

Salaam Bombay is present in 4 cities outside Mumbai-..Pune, Kolkata" Bengaluru and Jaipur. Since inception,
rnore than five lakh adolscents have been empowerd to make better decisions for themselvs, their families
and community.



PR{).'ECTS I}I{DERTAKEN DI]RING IIIE YEAR

IN-SCHOOLPREVtrNTVEIIEAT,*TIIPROGRAilIME
Over tlre yeas, it has been obs€rtr€d by Salam dwnUay Foundafion, ilid children in municipal sc,trools ars rnore
vulnerable to tobacco use as well as malndritim due to the mviroruns* surrourding thenU lack of awarenesg peer

Irre.Tsur€, economic conditions and genbl influence. These children ae caugtrt in fre vicious rap of poverty-
nahutition-tobacco aftiction. Srch mderrmrished dolesenb hve trlerrt and zeal to excel in sports and various
art forms but lack fie stueflgfr and stmina to perforn Frequenf bilwes cwld hamper their confidence and self-
€st€eilt whish oould fitrther affect &eir p€ffimal ad professional life in fi&rre. They also lose motivatim to
continue in school.

To address these issues, Salaam Bombry Foundafion infoduced 'KHANA' prograrnme in its 'Super Army' threo.
year irsensire In*chool Tobacco Conhol L€affiip Programre' d bo& &e Fqgrasm togder were termed
as 'In+chool Preventive Health Progranme'. The aim of 'In-school Prwentive Health Prograrnme' is to create
awaren€ss arnong the adohscents on ill*ffec$ of tokco use md of batanced diet and nutrition in
heafth. Along with awareness, fte programne also aims to impart life skills and le.adership skills among the
adokswtts to transf,orrn tlrern i*o cllago€en*s leadilgtlre pftlic movernert ag*insttobacco and hamful dietary
practices. The specific objectives ofthis pr$granrme are:

1- To create awareness on forrns oftobacco, its ill-effects and tobacco con&ol law in India among the adolescents,
cornmrrrities and nrolhers-
2. To impart life skills and leadership skills to transform the adolescents into change agents leading the tobacco
control initidives d sctrool and conmrmity level-
3. To engage and sensitize the stakehol&rs involved in tobacco control and nutrition to create healthy and tobacco-
free environmer* at homes, schools ard onnnrmities-
4. To create awareness on ill-effects ofjunk foo4 concept ofbalanced diet and its role in health, role ofpersonal
hygene and p$nical activif in overall nr&ition and heafth-
5. To reach orf to the communities and especially to the mothers with affordable nutritious food options that can be
asi$ made using stryle foods comnurty available in dreir kitchens.

In-school Pre\ffirtive H€allft programne bas trc rmin cornporrcnts viz- 'Super Army' and "KHANA' ttmt are
implemented together through the facilitatrys recmited and aained by SBF. The details of outreach through both the
componeflts are as follows:

The tlrre-yea intensivs lrFsctlool Tfuo Conhol feadenhip Progranme ttrat is known by the narne 'Super
Army' is being irplemented by SBF d Murnbai schools since the year 2002. The programme is intensive in terms
of rcquirernent of resotnces especialty tlre t€am of trained facilitators. Wi*r consfaints of the rcsources and
limitxions in recruiting and taining tk human resource in the cities remote to Mumbai, it v.as not feasible to
replicate tlre wre progranme model in &ose cities. Thus, SBF designed a lighm e:fiensirre one-year In-school
Tobacco Comol kogramre to be implemetred in thes€ citio.s either tbrough direcf approach (identiSing and
training th€ nodal teachers tlu,ough the involvsnent of local educafion depatment and the school principals) as well
as through irdir€ct ryroach (outsourciry &e prqgramme to a local orgadzdion having a good rapport with the
Iocal educdion departrnent and have school$ased interventions). This programme was irnplernented in private
schools of Mrula| Thme and Pune em{€h direc* approach and in Kolke, Jaipr and Bengaluru through the
partner organizations.

This report has all fie details of implementation of 'In-school Preventive Health Prograrnme' in the year 2Ol9-20
that inchde outr€ach frrough smsiorts ad activities, €nge€,merrt of stakeholfus, sfirdies and snveys conducted
etc.

Super Aruy (Awarreness and Advocacy)
. In Se year 2Of9-2$ project Super Army rearfted 45,562 studenb in 35O schools in Mumbai. 6,832 class level

nd2,36SschoollevelBalpanchaydleders*om296schoolsweretrainsdbyfacilitators. 127outof350
schools becane Tobacco Frce'by futfitlirg all &e 1l Tobacco Fre School criteria-
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410 Ba@chaJnat leadss from 74 schols conduct€d tobacco awrareness sessions in 94 police stations of
Mumbai and 1,804 policemen were sensitized on COTPA 2003 and Juvenile Justice Act md were motivated to
mke &eir rmpective police srutim tohco.rfree and also took e od thd they would bke action on the
violdsrs of COTPA 2003Law. 177 Balpanchayat leaders from 26 schools got the opportunity to interact with
3,847 BEST ernployees ftom 27 BEST d€pots across Mumbai ard serrsitiz€d ftem abors the ill efus of
tobacco.

On the occasion of Rakshabandhwr,3549 Balpanchayat leaders from 175 schools were involved in the "Sehat
Ki Rakhf Fogrmrc. Tbe chil&en rercd ra*fri witr anti-tobacco ur€ssages and tied rakhis to school
aufhorities and pledged their support to make schools tobacco &ee and provide healthy environment to
chil&efl. 46 tobacco verdom and gkeholders &om heahh depwnnent police departnent wer€ also

4proached by representatives who tied rakhis to thsn and assured their support to tobacco control efforts at
sctrool and cormnunity level.

azl Ga@i Madals ross Mrmbai were rtrlcM during ftis Gan@i f€stival witlr tohco conhol messages

and dishibution of audio CDs having Life S€ Panga Mat LeYaw and other songs performed by Super Army
stufu. 496 Super Army studerrts got an opportunify to spread tobacco control m€ssages through songs and

drama performances in the Ganpati pandals. Various activities such as 'Dlndi' (Tobacco control rallies),
innovdive'Snd<es ard Ladders' gmrq were conduc*ed in ten big Ganpati pandals. Puppet shows. Tobacco free
selfie, songs and drama perforrnances were the other significant activities conducted d some Ganpati Pandals
that aftraded a considerable footftll of devotees.

Like every year, in 2019-2A too, the zonal compefitions of songs, drama and poster presentdion with tobacco
control as a theme were organized d. a city leveL lnitial rourrd of zonal event songs, drama and poster

oompetitions was conductd & alt && schools having 7e standard and a total of 12,347 students from 76
stadard participded in the first round- Out of these participarts, ,161 participants from 32 schools qualified for
the crty level competition. The city level grand finale was organized at 'Danodar Hall, in Parel. The
goy€rrunffit officials from the various departrnent were prcsont as the chief guests in this event.

In }OL9-ZO, Balparishad {Chil&en's Health Assemb$) wm held d N- M. Joshi Municipal School Auditorium.
250 School Balpanchayat representatives from 296 schools participated in the event. The theme of this
klparisbad was Collaboration for H€dier Generdion'thd inchded both tobacco control and nutrition. The
students raised questions and made demands to make their schools and comrnunities tobacco free through this
ea$rishad- OffEcials fim varios goyssmsnt deparme,nts including Dr. Ann Makwan4 Ssnior Medical
Officer, MCGM, Ms.Ranjana Rao, Deputy Education Officer, Educdion Departmenf Mr.Sandesh Reval,
Ssrior Polie lnspector, Mr. Shail€sh Adhav, Joint Corrmissioner, Foods & Drugs A&ninistration (FDA),
Matnrashtra Dr.Krishna Mathekar, Deputy Director (WRi, Food Safety and Standards Auttrority of India
(FSSAD, ad redia represertati\m \f,€r€ present in &e panel who addressd the questions asked by the
Balpanchayat representatives in the Balparishad.

ln2019-20, SBF entered Navi Mumbai to conduct sensitization sessions for Navi Mumbai Police. Initially, the
Navi Mumbai Police Commissionerde was approached to sek the blanket perrnissions to conduct
'Tobacco'free Navi Mumbai Police Programme' in all the 20 police stations across Navi Mumbai. This
canpaign hd a 5-point apnda which start€d wifh Oral of Police officials followed by tobacco
knowledge, attitude and practices (KAP) survey among them. Following the oral screening and KAP survey,
sensitization sessions were organired at ffih pclice shtion arormd the moming and/or evening parade timings
at each police station to reach out to manimum possible police officials. All the police officials from the rank of
Senior Police Inspector were invited to dend the oral screning participae in the survey and sensitiation
session. In this year, the programme was initiated in l0 out of 20 Navi Mumbai Police stafions in Zone-l. A
tobl of 397 Police officials in these lO police stations were rerched *rough tlre tobacco contol sensitization
sessions. The details of the oral screening and KAP survey conducted before the sensitization session are
mentioned in tlre 'Reserch' section of Sis report
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KHANA- Knowlcdgc on llcaltt end Nulritfrn forAdokscen8

tr&wing rre th uejor highligFts of ft Krowl*c on llelth end l\uhition for Adolesccnls (KHANA)
programme that was implenented in 350 nunicipals schools in Mumbai in20l9-20.

1. S,ensitization wor*shops for teachers
Th workshop wrre conducted d 350 sfuols- A total of 1,9E4 teacks dtnded tbese worhhops. The teachers
were made awae *outthe basic concepts in nuuition ard healthy diet ad sensitized to make them realise why this

fogr*nmc is iryuAt fs tpir sfuk- The aim of sensitidion wuMP sas to g€t ihe srryport of the teacheas

to implernent'K[IANA' programnr€ activities af the school-

2. Workshop f,or students
KIIANA workd,rops were cordrcfd wift:15,562 a&lesrents of F, E& and 9& starffi in all the 350 intervention
schools. Through these workshops, the sfirde# were made aware abor$ the linkage of health and nutrition, essential
nufriab, illeffectsofjrmk fmd, conrytofbahced diel hard washingmd physical rctir'ity-

aHcd&Monitors
'Super Army' involved fornation of, cl6s levet Balparchayat in each class of 8e and 9e standard followed by the
fu wim of drool lerret Balparclqrat * wh sctrool th* corrryriss of students of both 8e d 9e standards.
Traditionally each Balpanchayat hs been 8-memberd students' correil that has been working at school,
eumrmify ad stak€*rolder level leading &e tobacco control activify- After inMuction of KHANA programme,
Balpanclrayat is also involved in ccnducting the nutrition awar€ness ac*ivities at school and community level. Five
mernbex of these class level and school level Balpanchay* are selected and termed as 'Health Monitors' after th€y
udqo comprehensive taining md capac,ity building session- In ftis acadernic year, 1y'80 such Health Monitors
were trained to lead nuffiion awaren€s mivities and conduct Community based nutrition wor*shops with
no{&ers il thcir own comuunities.

4. Conmunity*b*sed nutrition awarrrcss wor{rshops by }Ieelth nenitors
Heafth monitors are given the responsibility to reach out to the mothers in their own commrmities to conduct
Corununity Basd Nuhition Workshops. This year, 500 healft monitss from 159 schools were mobilized after the
training and reached 208 communities tc conduct community-based nutition awareness workshops reached to
anud 12,000 modren. Inform*ion m iryuhce of n*rition md balroced diet, ill-effece ofjmk foods, role of
hygiene in nutrition, sipificance of physiel was disseminated by the health monitors in the community.

5. National Nutrition Week Activity
On the occasim of ndional nt*ritfun we* Ndiorml ]ifutrition Week was celebrated in 244 schools reching out to
13,A73 students fram 16th September 2019 to 5th October 2019. Various nutrition theme based competitions were
conducted atsful levelusing anaetivigbookcreated forNationalNutritinn Wedr

a) Drewing C-mpetition: ft was hld for ith to 9lh stmdard shdents m Heahh md Nutntiur- Strdents applied
their innovdive ideas and creative minds and cov€red various topics relatedto health and nufrition viz. ill effects
ofjunk focd m body, healthy ftuits and vegetabls, healttry vs food in their drawings.

b) If€rltnyRccipe:In&isc@lion,ftepdicipm6wereaskedtowriteinnorratirerecipesftattheyhaveto
write diffmt tSpes of recipe fid mrst include the foods commonly and easity available at their households and
having richn*riemvdue. The pmticip*were also mkd to write additional information onhealth beflefits of
the foods included in theirrecipes.

c) Weekly Food Dairy: A 'Iileekly Food Diary' templde was provided to the paticipants on which they were
spposedtowritefteirweek$ rml plan including breddzst, luach, evening snacks and dinns.

6. School Levct Fmd Ftstir.d
School level food festival organizd on l6th January to a)nd larlwy 2A20, As per School wise cenhe 62 schools
were organid food festival with motlss srd hdtft monitors- Around 66} health monitors and 209 mothers
presented 418 recipes in the school level food festival-



7. National Stakeholders Consultant Mcet
Harvard School of Public Health affilided to Harvard University in Boston, USA had invited its partners in India
for the Ndional Stakeholders' Cqsutmion to, brainstorm on *Identifuing the promising Practice for JAN
ANDOLAN under Poshan Atrhiyaan. This meeting was held at India Habibt Center in Delhi in the month of
December 20190- SBF being one of tlre p,ominent Frtn€r of Hrvd School of Public Health was invited to
present KHANA programme in this meet. The meeting was attended by the representatives and
dignitaris from the govemm€nt dep@nts. Honourable Ms. Smruti lxeli, Minist€r of Women and Child
Developmeat was present in this cornultants' meet and she appreciated the mode of implementation of KFIANA
prograrmne its commmity rywh ercu$ the involverrrcnt of uained adolescents termed as 'Health
Monitors'.

One Year In-School Tobacco Control Lcadership Pnrgramme in Maharashtra -Mumbai lYest, Thane and
Pune
One year extensive In-School Tobacco Control Leadership Programme has been designed to build awareness of
tobacco's htrmfut effecs ammg chilfu- This pogranme was nqirrly implernented widr the help of Nodal
Teacher' appointed for each interventiotr school in Mumbai West Thane and Pune. Through In-school Tobacco
Conhol I-eadersbip worlshops these trained nodal tqch€,rs made children aware about tohcco's --short and long
ternrs ill effects, typs of tobacco, harmful conten8, quiting tips etc- Children also leamt about India's tobacco
confol law 2{X}3, prticular$ its sectims 4, 5, 6,7 which help ttm to rnake changes in t?re school and
commrmi{. The concept of tobacco free school" how sflrdents can make their school become tobacco free and
what criteria to be fuIfilled by eacfi schools to be €fltfulod as Tobacco Free'were also explained to the children
through these workshops. The nodal teachers alss formed 8 membered Balpanchayat (School Level) after
conducting the workshops at their schools. In 2018-19 this programme rnodel was successftrlly implernented in 3
cities Mumbai S/€st, Thane, Rrne, and Maharashtra 1143358 *dolescenb from 405 schools in these cities were
reached througtr ttris prograrnme. Balpanchaya8 of student leaders were formed in 351 out of 405 schools. Three
awaren€ss activities were conducted ie 339 otr of 405 schools. 101 school filled and submiued all the TFS criteria
fulfilled by ths* on the 'Tobacco Free School' mobile application.

Expansion out of Maharashtra Kolkata, Jaipur and Bengaluru
In trc year 2077-18, In-school Tobacco Control Lmdership Progranrme was piloted in Kolkata which was
expanded in the year 2Al8-19 and a similar programme was introduced in Bengaluru and Jaipur through NGOs
working in the cities as implementing partners! Torrorrorv's Foundation is the implementing partner in Kolkata-
T"lrc orgnization has been implementing the remedial prograrnme in schools of Kolkata and has a very good
rapport wift the local education In Jaipur, School H€ahh Annual Report Programme (SHARP) is the
implementing partner that also has a good rapport with the local education departrnent. Society for People's
Actionand Developnent{SPAD} is theprojectimplernentdion partn€r in Bengaluru.

In 2019-20, 25 srtt in Kolkata Jaipn md Bengalum (total 75 schooh) were covsed and 11,122 adolesceuts
were reachedthrough the programme (5,038 in Kolkata 3,792inJaipur and 2,292 in Bengaluru).

World No Tobaeco llay (WNTD) 2019
World No Tobacco Day is one of rnaju annual events. Eve,ry year, SBF observes World No Tobacco Day by
organizing innovative activities, ever$s and campaigns in order to spread tobacco confiol aw:reness irmong
gmeral public. The theme of WNTD 2019 wa 'Tobrcco and Lung Heahh'. SBF had organized atlreeday event
in Murnbai on tlre occasion of WNTD 2019 in collaboration with and support from World Health Organization's
Sou& East Asia Regional Office (WHO, SEARO), Minislry of Heahh ard Famity Welfare and Rrblic Health
Department of Maharashha. A variety of activities were conducted over these three days at various public places
in Mumbai- Tlre event sttrted offwith the larnch of V{NTD 2019 campaign on 29th May 2019 d Y.B. Chavan
cente in the esteemed pr€sence of Honoruable Mr. Eknath Shinde, Health Minister of Maharashtra and Dr.
Jagdish Kaur, Regional Advisor of S/HO, SEARO. Before WNTD 2019, SBF had conducted a suryey on use of
e-cigaret&es among youth in Mumbai and knowledge and perceptions about the e-cigarettes arnong the youth. The
report of this study was released through the hands of the chief gueS. To shrt fie carnpaign against the ENDS
producb, the chief guests were requeted to crush the effiry of E-cigarette which is harmful and not required with
t}e effigy of pencil which is useful to dre youth.



Following were some ofdre m4ior activitks conducted at various public places in Mumbai over flree days after the
launch ofthe programme

1 Ralty, Exhibition ofposters of WHO and postirs created by SBF students,
2. Dirylay of 3 dimensiml lung rno&l to create aware*ess on tobacco induced lurg diseases

3. Booth for checking lung capacities using spirometers and lung exercisers;
4- Public polls on rarious topic reled to fuo control viz- ban on ecigarretteg tobrcco free worlqlaces md

tobacco fre€ local tains and statims etc. using the voting machine dwelo@ by students of Robotics batch of
skills@fulprogramme.

C{)}TFENENCF^S 2OI9-IO
Submisr.si,on of abstracts for5K NATIONAL COI{FERENCE ON TOBACCO OR I{EALTH 2020
56 Ndilrrral Conf€mce m Tobacco s tleal& was sche&rled in Chadigprh on 25-27 Sefember 2020 al
PGIME& Chandigarh, India 9 abshacts rvere subnitled by In-schml Preventive Health Prograrnme team. Due to
COVIDI9 pmdemic, tk omfemnce has uow beerr by a 5reer d it will take place d fte same v€nue on
25-27 Sr;ptenr}tel2A2l-

Submission of ahtrac'ts for 13m ASIA PACIFIC COI{FTRENCE ON TOBACCO OR IIEALTIJ2A2O
t3ih Asia Facific Cmfererrc m Tobroo or Health 2020 was scheduled in Bangkok, Thailard from 2nd to 4th
Septe,mber 2020. 6 abstracts had been submitted to 13th APACT 2A20 W In-school Preventive Hedth Prograrnme
tenn. All tte abstrrcts wse aco$d at the cmferuce irrclding I fur oral Fentation, 2 for eaoeter presenlation
and 3 for poster presantafion. Due to COVIDI9 pandemic, the conference has now been postponed by one year
and now it will be organized at the same vienue on 24 Septernber 2021.

RTSEARCH

l. Scripting A New Chaptcr in Youth Epidmics: Pen Ilookah
Electronic niootine delivery systerns {ENDS) are often a con&oversial podrct in tobacco contol debates. Previous
studies suggestthat uss ofENDS by youth in numerous courtries is rarnp[ however very limited information on
use and acaess is krcwn forthe Indian ararket. Salaam Bombay Founddion (SBF) conducted cross-sectional study
among Mumbi youth to assess the prevalence, knowledge and percepions of youth about e-cigarettes. This study
was condrded usmg both quantiffiirc and qualitative survey m€thods- Clos€ €nded seH-administered paper and
pencil survey was administered to 3Of randomS selected you& followed by the personal interviews. The
quantitatived&wc analysdusing SPSSad qualitativedatawas coded andana\rsedusingMicrosoftExcel-

?en Hookah' rvc fomd to be connnsr brn fu ENDS device being sold in Mrxnbai. Or* of 306 respondents
73.2% (n-124) admi$ed to be exposed 6 rt. 33 .sYo (n:75) of exposed reported its ever use. Ever use (n:75) was
high€r among 2{l'.25 years (52.T/o, compsed to lGt9 yean (46.7old. Out of ever users, 84%o (nd3) were males
and 160/o {n=12) were females. Only 20% (n=15) errer users of ENDS were qrrrent tobacco users. Participants in
this snvey r€eded rhd yordr starb wing ENDS oas of crniosity and gradualty trn torrards taditional smoking
tobacco products- Cordinued efforts of SBF and lfte-rninded organizations using this data as evidence resuhed in
Goverffnent of India relasing an ordinance in September 2019 bmning llrc contry-wide sale of ENDS products.
The study revealed that e-cigarettes are gaining popularrty among youth and though they are considered to be the
effective hm reduction &vices, in rcality&ey act as g$ewayto tobacco rse anrong youth. Realizing its potential
of being gateway and causing health harms, 25 countries have banned or restricted its use.

2. Eouschold Survey Among Mothers On Dietary Behaviours of Adolescents and Associated Faetors
Salam Bombay Fourddion in collabordln with Smt Maniben M-P- Shah 'Women's College of Arts and
Commerce conducted a cross-sectional household survey among the mothers of adolescents aged 11-15 years in
trehe selected mnrmrmities of Mumbai in Wcrli Har, Mdnng4 Sim.Dharavi, Govandi-Mankhurd and Malad
in &e month of October 2019. Two comrmmities each from these six regions were selected in a study. The
cornmunitie aormd imenre,utisr schooh of In-sclrool Prenextive Health Programme were selected. The
households of students in their schools and trose of their peers in the community were approached and mothers in
tlre household were interviewed using serni-sfnrctured qu*ionnaire- l5O mo{hers from 160 households across the
12 communities were reached in this survey. A litle more than 1/3'd of the mothers (357o) interviewed in this
srvey had educdion till higher seondary school (ts to 1@ stmdard)- On$ 379lo motlrers reported that their



chil&en ed breal&s{ every day befue going to the school. Among the 3T/a afolccents who at breakfast before
leaving for school, only tea or coffee ortea/coffee with toast/khaari/butter e0c. is the most fayoured. Age and gender
of adolecrnt siz.e of fami$ and dtrcdim level gf mother, school shift (mrning/dernoon), daily average sleep
duration do not significantly influenc€ the diehry habits of adolescents. The inforrnation on the groceries and other
food items pmcurd in the hordol& was also gereddnough these survey. Based on the information
collected and dda analysis, Ms. Madhavi Sattre, Head of the Deparknent ofNutition and Meal Management at Smt.
Marr:ben M.P- Shah College forrnulded a rccrpe book cf 15 nuritious md atrordable br€aldast recipe that can be
prepaed using the staple food available d tlrcs€ housdrolds. The recipe book was released on the occasion of Food
Festival 201!20 organired on 4& Februqr 2C20 d N-I\.I- Jo$i Mrmicipal School along widr Balparishad 20l9-2t.

3- To'b*cco Knor@e,Atti@ rndPrrcticcsend Associetd Fectors: ACross-soctimalStudyAmong Navi
Mumbai Police (Xficials
Polioe depuenwt is nrCim enforer of CIOTPA 2003 in kdia Bts, avaibble evidence shows rampant tobacco use
among police and lack of knowledge abor*tobacco control law. Salaarn Bombay Foundation (SBF) is working with
Mtmhi Police to sensitize lftem on tsfuscco iil-effecs, rcdrrc tobacco prevalflce and rubilise deparhent for
shingent law irnplementation. In 2Ol92A to initide similar intervention, SBF conducted tobacco knowledge,
er&, prdie sunneyamugNavi lftmbai polic€- ftwas across-sstional snrvey administeredtopoliceofficials
of l0 out of 20 Navi Mumbai police statiorn. All the police officials pres€rt at police stations at the time of morning
pcade wfm rcqrcstd to particip*e in the sunrcy and tlroee giying ctxs€nt wm incltded as the prticipan8 in the
study. Self-administered sFuctured questionnaire uploaded on the tablets was used.

307 police officials voftmtarily underwent ual screening in collaboration with Tqna Dental Collegq
Nernl, Navi Mumbai. 295 atft ofthem paticipated in the self-administ€red knowledge, attitude and practices survey.
2l% $F62) police officials patici@ed in ttrc survey self{epsted current tobacco use; bd oral screening ider$ified
25.4V6 (n:78) current tobacco users- AII curent tobacco users were males. The prevalence of current tobacco use

ws directly assccidsd with yen in police service. Peer influence Q3y"), work pressrne (l7o/o) and,long duty hours
(l7o/o) were the most common self-reported reasons for tobacco use. 8.802 (n17) police officials were diagnosed
with fe{nalignant conditions that incluH tobacco pouch kcatosis (70.47o}, leukoplakia Q5.Y/"\ and oral sub-
mucous fibrosis (3-7o/a').80o/o officials lcnew 'nicotine in tobacco is addictive' (75.8%- users vs 9l.lYo- non-users).
87elo were aware about COTPA 2003- h$, only 567o knew fine for $noking in public places is Rs.20Sl- and 18%
were aware tld officials above sub-inspector rank can levy this fine. Only 31%operc;eived thd tobacco is difficult to
qurt. 84o/o opined thaf tobacco is harmfirl to ever5rone irrespective of age, gender, race, edhnicity etc. Despite police
dryarmec beinC dte important stakehol&s in tobaoco controf trere is a rampnt use of tobaccc among polics-
Though they *e arrare about tobacco ill effects and tobacco control law to some extent, continuous advocacy is
required to mobilise thern for sfingent furrykmentation of the law.

SAI,AAM H}MBAYACAIIEMY OFTfiE ARIS
The Academy ofthe Arts is one of the proje€ts of the Salaam Bombay Formddion. Overthe years we have realized
that Arts is m imputd tool for tb bliscic of the child. Through fu Mmitoring and Erraludion
researctq it has been observed that it an effective medium of channelizing adolescents' energy in a positive manner.

Through the success stories and observed c'hanges among adolescents, we have expanded this programme to more
schools ad shrd$- Salaam Bombay FCImdation believm that youth equipped wi& lib skills and job-specific skills
are empowered to grow up to be positive confibutors to society. Our focus is on ensrxing they develop into well-
rounded idiyiluals who trke fu dgh decisim for their ha& edudion, d li\rclihood- The Academy has
harnessed innovdive education tools such as Indian Classical Dance, Westem Contemporar5l Dance, Theatre,
Credive Arb and Music to teach life skitls such as teamworlq discipline, r6p€ct and ldership necessary for them
to lead better, hffildlier lives-

The Arts Academy had 3475 $udents from 101 BMC and Governrnent aided schools in Mumbai, 240 students in
Rural and 350 shdents in Kolkda

Salaam Bombay Theatre Academy
The Th€de Acadenry focuse on thtre techniqres inctrding acting, scritrwriting direction ard tehnical asp€cts
of pno&rction with creativify and aes{hetics invo}ved in rhis Art form. This Academy during the haining process
rnainly focusc on improving perforrnarce skills on tlre stage, building up confidence and pemonality development
to face the stage and audience comforhbly.
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We had regulr ftdrc traininp fs thre years in l7 schools of Mumbai- This year the nqior focus was on
introducing various c:ueers in the Theatre field- Training was conduct€d n 27 bilches in 20 schools covering
831 students in Murnbai, Asangaon and Kolkata. Throughout dre year we have excelled in various ways like in
School performances, Theahe Play Prodwtion by Collabording with external Theatre groups, eyeryone on
s@e rctivity, State level Dranra Competitioa Creafion of Artist Banh to gd Commercial Oppornmities in film
for Voice over Artist & as an Actor, Theatr€ Workshops etc.

Setean Bonbay Ihnce Acrdcmy
The Kathak Dene acadenry trains the shfu in Classical dance form 'Kdhak' under the guidance of eminent
Kathak expol€rtr I!{r. Iakslt Shann4 fonder of 'Spandan' Aedemy and Ms. Rajashree Shirke Founder of
I-asya Academy. This year we have 195 sfirdents in 5 schools trained for two days a week in 7 batches.

Westem l)ance: This year we have723 studerfs in 22 schools trained for two days a week in 3l batches under
tb training guidance of Mr- Lucky Derangro, lv{r- Norden Sherpa & Victory ArB Founddion (VAF), Film
Industry Choreographers Mr.Sa&ick Dsouza" Mr.Uday Pawar, Mr.Ankit Tarma nurtured by the distinguished
chueogrryher Shiannk Dava, th€ytmin drc chil&en in Western form of dance- rfe llave appointed 5 graduate
shrdents as an assistanttrainers in the academy.

Salaam Bombay Music Academy
Tml of 304 chil&en are trained in the Music Academy 6 shldeilts w€re ftined in Hindustani Classical singrng
and instrumental in {iivasan Gurukul headed by Pt. Suresh Wadkar. We have trained 100 students with 5 BMC
in Music academy this year- Mr.Aninrddha Shirke has train€d 20 studena in percussion Inseurnena batch.
Ms.Veda Nenrkar has trained special vocal singing of 25 students in Music Academy. Ms Pooja Parl'*ri has 60
Sdetrts Trained LMT Pune School- ntr- kmil Iswalkar & Ms. Samruddhi Kotkar has trained 60 students in
LMTMumbaiSchml.

Salaam Bombay Creative Academy
40 students wse hained in *Art and language lab" art school headed by Ms. Sharmila Chaudhuri. Students
receive technical knowledge of art and craft under her guidance and 60 students were trained in drawing by our
Facilitdor who pass out interrredide exam- T/ith the help of 22 gtr4g teachers and 8 government airled school
we have trained 1826 students in drawing fhis year. This year 500 Intermediate and 1500 Elementary Exam
books were dis{rrlh*etl to the srdenb. Th cuniculum for these books ryc decided wittr the help of BMC Are
Department Principal, Teacher and Art & Language Lab. As a resulf 500 students passed the elementary exam
ud 429 sbrderIts passed dre int€rm€di*e exam- Students got an opportunity to learn elementuy, intermediate
syllabus, Candle holder, Diya decoration, Paper bag, envelop making & Art Calendar etc.

Repertory
Repertory Fovides advanced professional baining to our ahmrni shrdentsn helping ttrqn build their careers and
offer them ernployment oppo{tunities" Through the Repertory, we organized various vocational guidance
workshops on Acting, Yoice and Speech rnodulation, Body expressions and movemerrt, Tlredre techniques and
elenrentg Theatre forms, Realistic ading Basic theafre knowledge and communicAion skills, and Training for
Audition by renowned rcsourc€ p€rsons &om Theatre and Filrn industry. Cnrrefitly we have 60 alumni's as part
ofourRepertory.

SAI.AAM MMBAY MEDIA ACADEMY
Salaam Bombay's Media Academy takes initidives in providing training opportrmities to school children and
focuses on improving language skillg prresenffiion techniques, building confid€nce and parryhrasing topics for
interpretafion, helping students express &ernselves effectivety. The Media Academy offers intensive courses in
jounalisn, photography, prid proertioa film making and desip. It h€lps children develop strong
communication, writing and interpersonal skills. It also exposes them to Media as a potential vocation. Children
of the Media Academy have transf,enled ryects of their training into treir regulil academic*- The coaching
elements include training in media particularly journalisrg leadership training and various courses like
Photography, Film Making Credive Writing, Story Telling; Graphic Desrgr etc. Projwt Rdsumd of Media
Academy is a harnessed innovative education tool to teach life skills such as teamwork, discipline, respect and
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leduship n€cessary for ldds to lead betb, healthier liyes- The Media Aderny has trained 918 students from22
BMC and GovL schools in Murnbai and l0 TMC schools in Thane for the year 2019-2A20.

Media & Leadership Training
Media and Ldership Training focuses on Vy'riting skill, reading skill, confidene, leadership, news and report
writing skills and understmding the ethics ofjournalism arno{rg studena. ft was delivqed to 918 students from 32
upperprimay and secondary schools in Mumbai and Thane. Through this training 52 articles have been published
in the mainstream newspape{s.

Photography
The photography rraining focuses on improving employability skills, creative minds and ability to caphre the
barsy of life. The studenn involved in Photography lsm its basics and cresive ryects of clicking pictrres.
Students also are trained in video shoot ad mobile shoot for social media. The photography training in the Media
Aca&my offws our students a n€sv weer o'ptioq they can step in to various fields of photography like
Entrepreneurs, Photo studios, Photojoumalisnr, Photo developer and many more.
Basic Treiniry - Ttn basic training in Phogr4hy was conducted wi& fuee hch€s in N. M. Joshi Municipal
School, Vidya Vtkas Mandal School, &tdheri West and Bhausaheb Hirey Vidyalaya. Total 65 students are tained
in this couse- This was in*chool training mgramme.

Two Photography erhibitions -. Save the Ocean - On Aug l* 2019, World Photog:aphy day, 2A students clicked the current state of our
hches ard ttrose pictrnes were displayed d CSMT raitway s'tation- The photographs were also a strong
reflection of how importanf it is to nurture and encourage vocational training ffnong children regardless of their

Lder on, we took the saure exhibition to 13 Media Academy's municipal schools.

' Street Kahani - From 2l$ Aug to 23'd Aug 2019 exhibition at Shari Academy was organized. All the students
who compH their training wi& Shmi displaryed their photography skills in a 3 days'
exhibition. Our students were taken for an exposure visit to this exhibition. The 15 trained students in
photography rrrtfu *te guidance of Ms. Ilridgandha l!fistry had clicked thousands of photos to make this
exhibition a success. The selected 100 photographs were exhibited in this exhibition. All photos were excellent
and eye-catching-

Crc*tive lYriting Course
This course has been introduced to one batch of Dr. Sarvopalli Radhakrishnan Municipal School, Andheri. Total 25
students have errolled for this course- The module cmsists of 30 sssions; where one session is of two and half
hours.

The famous screenplay writer Mr- Ashok Mishra was the trainer of this batch. Mr. Mishra hained the students in
Screen Flay *riting. He wm very keen to €rrich t}le children with this skill. The topics covered rmder this training
are - understanding of a story, charactexs of,the story, how to build a screenplay and how to narrate it. The students
were rctively participating in the sessions.

Visit to Ghar*d NGO- As a part of the Creative Writing l8 stufus were hksr to tfte Gharkul Organiz*ion
which works for tlre mental9 challenged chil&'en. Our children communicated with the special children and
covered their sbories. This visit not onty helped the studenfs to write the stories, but also gave realization of
knowing our societ5rand address the isslts in the society.

Film Meking - Fihn Making training wro provided to two bdches of two schools i-e- Anuyog Vidyalaya, Khar
road and Lions Pioneer School, Mdunga 50 selected students were given this training. The duration of the course
was 50 hours; wlrere one session was of tso hcurs. There were two trainers frorn fte Ficus Production. The
training was conducted twice a week in ttre schools

Graphic Designing - The Media Academy provides the Graphic Designing course in collaboration with Ficus
Production. 25 scudents from Vidya Viks School were chosen for this mining. All sessions are completed on
time. It was in-school training. Ms. Nikita was appointed by Ficus Production as the tainer of the bdch. The
training mdule provided by drc trainer had 30 sessions whereas, the duration of each ssssion was 2 hours. The



Trusfiee, head master and the cl6s tee*€f, of tre schools gave the $pport in every rIanner, as they were very
frscinated by &e training given to &eir students. The trainer from Ficus production provided the training in
designing visiting cads, logcs, few siryb hochlne tmplde etc-

Grooningworkshps-
Workshop on Cyber Sccurity by IIS Consulate - A workshop on C]ber Security was organised by US consulate
d Dosti Hurse, BKC. Total 11 shdents fim 2 school paticip*ed in this workshop. [t was organised by the US
Consulate cpeially for our students.

lYorkshop by Loadstar on Carcer Guidance -Loadstar Media offered the employee engagement opportunity to
have wcr*shops hsed on ereer in media indusfiry ad digital media The wulahop were conducted in 8 schools
with 8 bdches. During the workshop the employes of Loadstar interacted one to one with ttre students and
couselkd trm on career options.

ptotognphy worAshop of Mr. \licAy Roy - On f2& Oct 2019, we arranged an inspir*ion talk with Mr Vicky
Roy, an International Photographer to motivate and guide our Media Photography trainees. Mr Vicky
Roy's talk was irxpir*ioral from a rag picker to an Interndional figrne. Mr. Vidry Roy's 2 hours tallq and
presentation of his own joumey was awe-inspiring. He guid€d our children on how to get into photography
profssionally" wM is tk scope of i! why pdiene is importa$t and horr we can overcome our dallages-

Creative wriling Wor}shop - This worksbp was conducted in Sadhana Vidyalaya Tobl 38 sfirdenB werc given
the guidance on Career scope in Creative writing and technics of creative writing. Mr. Vaibhav Chalke was the
resourae person invitd to condrrct tfiis wcrkshop.

Voice llloddetim - This wmlcshp was conduct€d in N. M. Jos&i Mrmicipal School. Total l8 shdents of final
year were given the guidance on Voice Modulation skill and its importance in every sector. Mr. Mayuresh Shirke
wro the resorrce person inyited to conduct this workSrop.

Print Journa$sn - This workshop was conducted in Lions Pioneer Sc*rool, Matunga. Total 20 students of final
yetu were given the guidance on printjournalism and its various forms. The resource person was coordinated by the
Carnine. Through this workshop the c'hildren were made focus on trre importance of priut joumalism and its
credibility.

Media Acadcny Annual Exhibition - 'Education Beyond Bool<s'
Media Exhibition is an important platform created by the Salaam Bombay Media Acaderny to showcase the talent
of the sfirdents snd also tlrc all crdive ideas of the academy- This yer this exhibition was executed in
collaboration wifi Saint Xavier's College BMM deparftnent. AIso the shrdents of Murnbai University and
Sangharsh Saga rewspaper were also &e important collaborators for training the Media Academy children in the
schools and creafie a product for the exhibition.

This exhibition was education theme centric as we were also celebrating the 'International Day of Education' i.e.
24th Januuy. Ttrc exhibitiut was executed on 21st arlrd22nd of January 2020. The therne chosen was 'Education
Beyond Books'.

Education Beyond Books was m interactive learning experience that has not only changed the way we look at
Media F.dttcdion, but it has also highlighted tre varied opporhmities in the field of Media to help make an inforrned
caxeer choice.

650 students from 17 schools in Mumbai and Thane visited the exhibition. We recorded visitors from the Media.
Edudion department and college students-
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THS sftilk@chml FROGRAMME:

fhe skitl@cnoot progrmme's objectire is to "Provide chil&en in Class E and 9 of Municipal and Government
aided schools with effective skill building and nrarket orientation, enabling them to think about progressive career
pds md completing their educationi

In 2013, Salaan Bornbfly Founfuiqr csrcptualizcd the skills@hool progrenme- The programme is an in-
school model where trainings are conducted within the school premises either before or after the school hours.
Elach a&lesc€nt emolled in the skill@fut pogrmme comple*es specific thmretical md practical training for
the chosen skill and also gains real-life experiences through various inffiutional visits and project work among
o&€rs. Intotal, *ill$@Fchml otrerstainiryin I t differsrttr&/courses inchding B€auty & \Yeilness, Bakery &
Confectionery, Home Appliance ReEair, Fashion Design, Mobile Repair, Computer Hardware Repair, Web
Design, Grryhic Desigt, Robotics, Jewellay Desigrr and Aulomobile Repair (Two-Wheeler Technician). Bach
course is conducted for 2 hours per day" anywhere between 3 - 6 times a week. Important skills like Financial
Littrary, Conversdional English and Umepreneunhip are also proviH to $udents. The stakeholders' asive
involvernent and prticipdion has hel@ effectively implement the skills programme and develop various training
modules-

Over the ld six years, tfie skills@schl pmgramrne has proved to be a multi{imensional initiative. This
programme is not only providing shrdents the opportunity to develop career aspirations and etrning opportunities
brJt it has also helped them develop their creativity and innovdion skills. Based on our experience and learning we
have developed a module where courss are short in durdion and which is also cost effectivg sustainable and
scalable. A recent win ftr the pogramme has been the recognition we received from Shri Nawab Malik, Minister
of Minorif Development & Aukaf and Skill Development & Entrepreneurship, Govemment of Maharashtra
Besides flaggrng offtwo'High Tech Express" buses, a mobile exhibition of ow students' projects in AI, Robotics
and IOT, drc Ministry alsa tweeted about the exhibition from their official twitter handle - the Maharashtra
DGIPR.

Reach:
The programme hr a preswe in five citirx including Mumbai, Pune, Kolkata, Bengaluru and Jaipur. Since
incepion, the programme has trained over 19397 children, out of which fi971 are girls. In the current academic
year of 2879-ZO, the programme has rachd out to 9520 (Fernale:5114, Male:4406) s,tudents and succesfirlly
trained 9238 students across 162 schools. The programme is constantly evolving with the current trends of the job
market ensuringthe s*ud€nts are able to access relevant job opporhmiti€s. As an additional advantagg we provide
government certification from the Ndional Skill Development Corporation (NSDC), which increases the
credibility of the oowse and tre stud€ilt, mbling them to eam ptrt-time to $pport their educdion. Institutional
training has been completed for 186 batches from 113 schools with an attendance of 4,656 out of 5,434 students i.e.
86% derdance across 5 cities. The skills@sctrool tmm witnessed a decrease in &opout r*e frorn 4% in FY 18-19
to3YainFY 19-20.

Partnershipc with Training Institutes:
While the progrmme in Rme continues ro a direct intervention, lhe pnogramme's implenentation in other cities
including Kolkata Bengaluru and Jaipur are done through third party interventions. These include Tomorrow's
Founddion (Kolkata), SPAD @engaluru) and SIIARP (Jaipur) respectively. The reach has been increased with a
view to have a Pan-India presence. As of now, we have tied up with 25 Professional fiaining partners including
Kohim Technical In$ittde, talqrmet, Beyond Fringes, Masoom, Cnlaxy Cloud Kitchen of Fr*ure Group, Kings
learning Mobile Technology, Awesome teleconr" Funlst, Cube Academy, IndiaFIRST Robotics, Gramanye
Irstit*e fu Educational Excellence, Unique Skill Development Center (USDC), Ranjana's Academy, Modern
India Ltd, All India Institute, Fone€re, SHED, Awesome Academy, Sun N Sand Hotel, Turtle Saloru Spa and
Acaderny.

Brerking Stereotypes:
The skills team has been actively working towards breaking gender barriers. Through the orientation programmes
wlrcre we introduce students to the corrss on offer, the field team urges students to choose *re desired course
based on their interest and aptitude and not on the gender that they belong to. In the academic year of 2019-2020,
girls' emolment in Technical Trdes (Auto Mobile Mobile Repan, Horne Appliance, Computer Hardware,
Roboticq Graphic Design & Web Design) ls 3la/" as compared to 29/o in fhe academic year of 2018-2A19.
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In the acadernic yan 2A19-2020 boys' enrolment in Non-Technical Trades (BeaW & Wellness, Bakery &
confectionay, Jewellery Design & Fashiqr Dsign) tus increased ta 7o/o x compared to 4o/o m AY 2O18-2019. This
has become a benchmarft for other sfrrdenfs and allows them to.view career options without a gender lens.

Students Trained in Relevant Skills:
In fte academic yar 201$20, tror4h tlr Fimmiel Literacy programme we rwhed out to 5,([7 students across
94 schools with an average of 80% dendffice. The students showed a growth of 16 Yo from pre-test to post tsst.
Approxirnfiely 80 shrdants in tlrcse batchs trEde tkir home budgets wi& &e tre$ of fteir fents and presented it
to us- This year inGms from NMMIS C-ollege conducted Financial Lrterary sessions in Kolkat4 Bengaluru and
Jaiprand covered tt6 batches.

The skills@sclrool t€am also pilotedthe lbugren bdch in 201&2019, an advance lG.troun digial corrse given to
the Financial Literacy students to enhance their financial knowledge. The programme was implemented in 2019-
2020- Ttrc goal of Dlnngran is to emue tl* fte students re able to Wly thee concepb in tlreir own lives and
plan for a better frrture. This app is developed bD' TATA Capital and $udents are given certificates by TATA Capital
on ryletion of the cqrse. Tbrough these advanced sessiory a total 87 s&denb from 5 bdches and 3 schools
were frained, wi& an average attendance of 100% and 33o/o growth from pre-test to post test.

The Entrepreneurship module includes themes like 'Identifying Opportuniry', 'Budgeting', 'Resource
M$iliz*ion', 'Marte*ing' and 'Scalability' of a hxiness- The entepnmeurship progrmnne has give,n orn
skills@chool studena an oppoftunity to gatn insiCht on the market situation and explore ideas for setting up a
hnirc'- For 2019-2020, the entrepraan*rip sssions were conducted for ll batches by intems from NMIMS
Mrmbai. A total of 216 students got the opporumity to participate. The students showcased a growth of l7a/o from
p(Ftstto post-test

Tle Convelmtiorel Engfish Prognmnc s SBF (Deployment Partner) is aduee.way prinaship with Tata Trent
(Funding Parhrcr) and King's Learning (Content & Training Parhrer). The expected target for the programme for
20ly7V2g was 20 schools wi*t 7o0 studenb (funded W "fM Trent, 6{}- hours' module conducted by Kings
Leaming) but the achral numb€r of stud€ds finally hained for this year is 740 students (Male:289, Female:45l). The
sbd€nts trained we,le fron across Mumbai, hne and Kolkda with an avarage attsndance of 74o/o. We used the
ble{r& rnodel to conduct the progrannre in the schools where 70 percent of the training is providd with the
Englbh learning ryplicatiut Engunr on a tablet in the presence of an instructor and the rernaining 30 percent of
haining is covqed by a language teadrcr- Tkough&e prograilrme each child was takar frrough 60 hours (spanning
3 - 4 monihs) of training receiving conrmrmicdion skills in four main areas - Reading Writing Speaking and
Lituiry- Th training is mostly actiyity b6ed wift train€rs using Audio-Visual techniques as a tool to train the
shrdents, and is delivered thrice a week, two hours per class. Each child receives a King's Learning course pack

{Curiculum).

Apprtnticeshipe:
For the academic yw 2A19-2020, one of our Alumni got selected for the Siemens Apprenticeship Programme.
Stude,nts activety mend tris technical pogrmme over a period of two years gaining relevant skills and
within a formal setup while pursuing their higber studies simultaneously. Students are also provided a stipend as part
oftheprogrmme-

Scholarshipe:
10 girls (Mumbai:8 girls, Pune:2 girls) from the skills@chool programme qualified for scholarships provided by
Udayrn Shdfui by cleai4 the wrinen t*, viva voce and hom'visit rotmds- Thse shfu will receive Rs 9,000
per year for the ne* 3 years along with a mentor to guide them in their career pdr. Additionally, a total of 17
studsrft from the skills programrne wm selec*ed fq tre Petang Scholarship wherc selected student's tuition fees
and college fees are covered.

StarterKits:
In 2019-2020, as p{t of te Tkmfisher gmnt Mobile Repair and Home Appliance Repair'light starter kiB'were
distributed to 25 students. These kits were distibuted in order to help the 25 recipients continue their training, build
entreprerrcurship skills and to enable them to earn part-tinre to support their education. The kits werc dishibuted in a
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small ceremony, with parents, a trustee and principal in attendance- As part of the programme, an alumnus shared

their experience to rnotivate the studenn; while a trainer was invited to share and equip them lviih marketing
strdegies and business process€s. The skills@chool programme has leamt that the 25 students have eamed a total
of Rs 63,86O with an averag€ earning ofRs 2,554 postreceiving the kit.

Creativity & fnnovation:
At SBF, we are aware that the Robdics technologr influences every asp€d of work and home. Robotics has the
potential to positively transform lives and work practices and raise efficiency levels. In these indushies, robotics
already unfupins employment. Given this we have introduced a Robotics courss to sfirdents to fulfil this market
demand. Few ofdre best projects from the Robotics course has been listed below:

. Hospital Robot Prototype: Developed by students of Wamanrao Oturkar Vidyalay, Pune. A patient friendly
robd Fototyp€ using modern transfers medicat items from one end of tlrc room to the other,
helping patients consume their medicines without dependency on humans.

. TORO Robot Develo@ by shrrlab of Narayanrao Sanas Yidyalay, Pune- Toro, a language translator uses

the lafest technology of Artificial krtelligence (AI) and Ndural Language Processing (NLP) utd translates
Engli*r to I I Indian and 4 interndioml languages.

. Line Follower: Developed by stude.nts of Dr. Babasaheb Ambedkar BMC School, Worli, Mumbai. A robot
prototyp€ capable ofnavigating its pafi on a black background which dir* it to tlt€ desired checkpoints.
Ideal for logistics and supply chain management.

. Smert Gl,ove For Vrsuelly Imp*ircd: Developed by studmb of Dr-Babmatreb Ambe&ar BMC School,
Worli, Mumbai. A set of unique gloves built with ultrasonic sensors, enables the visually impaired individuals
to detect obstacles in their way tlmugh an increased frequency of beep sound.

. Water Dispenser: Developed by students of Pratiksha Nagar School, Sion, Mumbai. With an objective to
reduce wder wa$agg this wder dispanser receivs signals from its sensors and releases water only when the
s€nsor detects the human hand.

Exhibitions and Exposure Opporfunities:
Tlre goal of the projece are to use innovative and engaging leaming tools to teach relevant vocdional and life
skills to the children. As part of our syllabus every batch is expected to make at least one project in any trade so

fts students get a chance to piresent thce projects across various noted events and exhibitions, enabling them to
build their presentation skills, encourage innovative leaming; and interact with and even engage in a constructive

conv€rsation with profasionals fiom all walks of life. This also results in students becoming confident and

acquiring a very positive outlook towards their career after fhe course- A total of 230 projects have been made
across Mumbai, Pune, Kolkata, and Bergalum & Jaipurtill date.

Few otler highlisJrts qrd achievemen* arv mEntioned below:

' l0 projects fiiom across the skills@chool prrogmmme werc selected out of l{D projects for the "Maker Mela
Exbibition' held at Somaiya Vidyavihar campus in Mumbai. The event organizsd by Somaiya Vidyavihar
oonsists of a ftir, in which more than l00 "makers'o were invited to participate from all across the globe.

. National Science Day is celebrated on February 28 across India to mark tlre discovery of the "Raman effect"
by Indian Physicist sir C.V. Raman in f928. Deriving inspirdion from the great scientist and one of the
landmark discoveries of the last millennium, Salaam Bombay Foundafion in associafion with Masoom NGO,
flagged off*The High Tech Express for Young Adolescenb', a unique initidive which displayed projects
created by students from BMC schools and PMC schools on two buses. Shri Nawab Malib Minister of
Minority Development & Aukaf and Skill Development & Entrqreneurship, Govemrnent of Maharashtra
flagged off the buses. Through the Mobile Van we covered 6530 students in 20 schools including Homi
Bhabha Research Center and Nehru Sciffie Cent€r. The projects included a number of innovations like a Line
Follower; Smart Glove for the visualty Impaired Toto, P 10 board display, Keypad Lock, Water Dispenser,
Hospital Robot, 3D printing rrachine, and IOT based Home Ar*omation System. These event was covered by
both print & online media (17 impressions). AdditionallS some of our students got the opportunity to
participde at the Nehru Sci€nce Centre and the Homi Bhabhi Rcsearch Center, exhibiting projects like the
Mini Soda Machine, Automatic Sheet Light and Emergency fan. This opportunity gave students the
platformto display theirtalent as well the skill@chool programme got visibility on a large scale.



. For Nelionel Sciem Dey, the Me Educdim neearmnt, W€st B€ngal a Skill Exhibition in
Kolkata where 25 Students from or.n Robotics and Home Appliance Trade has participated. Shri Kartik Manna
(Chainnruu Slrava Shik$a AbtriyaD Mr. Bu&ha&b Guha (Renorvred Arshm) & Padnrchree Dr. Sh$kar
Kumar Paul (Scientist) were our estssmed guests for the exhibition.

r 10 students received an oppofimity to participde in the first Lego League held at Dhirubhai Ambani
Interrdioml Scltool- At*ds progtmq fue were l5O shrderts wtlo participded in dris oompetition. Each
team received kits ad manual rok md had to construct a project complete with installed programming. The
grdents rrrne all facilitated with ptieipation c€rtificdes.

r On the occasion of T9orld Yo$L Skilt Day on l5th July 2019, a Skills Exhibition by Tomorrow's
Founfuion was organisad is Kslke- 42 Children from 14 Sanagra Shikha Mission (SSM) OId Schools
particigafed in a Skill E*ibition, Mr. Kartik Mann4 Chairman, Samagra ShiLsha Mission graced the occasion
as the Grpst of Horcur- Tk shrilenils sbowcased their skills across trafu including Computer Hardware
Repairing Mobile Repairing, Grqhic Designing, Robctics & Electronics DIY, Jewellery Designing and
B€uty & Wellness. Hqdmasters of 18 New Schools were also present to encourage the children".

o Accdrfu; The Toro (Talkiry Rfu end Tnmlrtor Robot) proiect Greded by oru students won l$ prize
of Rs. 3@0 and a Trophy out of 127 projects presenfed at the Shodh Inter- School and college science
e*ibitim- The lYater Level Indiceton proiect wm first prize of Rs. 15000 along with a Trophy at the
Young Kalam Science Festival at Baner, Pune.

Employee f,ngagement Opportunities:

. Students from Mumbai (30 students) schools and Bengaluru (zt4 studurts) schools visited the respective Thermo
fisher Scientific India Private Linited offces as part of their volunteer engagement program. A small
programme for the students was conducted where they focused on teamwork, crativity, explanation and
p{ssanffiion skills. The topics covaed werc Cleaner and Greener Indi4 To Reduce Pollution and Futrnistic
School Model. SBF students had to work alongside the Thermo Fisher employees, where their projects were also
judpd d tre end based on the thene- Stu&ffi also had the opportrmity to showcase some of their previous
projects made by them like the 'smart dustbin'.

' A t€am of Indmtar Capital Finance Limited employees visited the skills@school programme across locations
including Mrurbai, Prme, Jaipur and Bengahmr. The $udents projects from Roboticsb Mobile Repan, and Home
Appliance bdches were presented- An exhibition of Jewellery Fashion Design and Beauty and Wellness trades
was alsosetup byfhe studanbto shoreetreirskills lffirrrt

' A team from OnPrucess Tech@ics nd their CEO Mr. Michael Wood€n visited the skill@chool
progrimrme in Kolkda. The students pojects from Robotics, Computer Hardwae & Networking and Mobile
Repair were prserfed- An exhibition of Jervellery Design and Beauty and Wellncs trades was also set up by the
students to showcase their skills learnl

Donor Partnerships:

The Rotary Club of Bombay has provided our studen8 with a workshop called 'Pehachan' to he$ thern understand
the transition from school to college, b€sides condrrcting vaious like Gender sensitization and Self-
Defence for girl $udents. Through Trent Limitd, Empowerment coaching programme for I I Municipal
Corporafion School teachers was condrrted in Rme.



Dreamlab as a continuum model forskilh@chml

Establishd in 201E, the ouFach for this programrne began in July 2019- Ttrc objective of the programme is to
provide market-based intemshipsto skills@chool alumni between 14 - l8 years ofage to ensure they develop
*pirdions, nrake informed decisions of a sustainable career for themselveg besides seeing value in staying in
school and completing their education through the 'Learn, Earn, Grow' Model. AIso, an insightful White Paper
titled Enharcement of Erployability fm Adolescents through a Continuum model thd integratc Seondary
Educdion, Skills Training and Intemshipa'by Salaam Bombay Foundation was releas€d at the official launch of
Dmlab- The Dreamlab logo has bem registered as a tradflarksince March X)20 md thewebsite launched
in November 2019.

Reach:
Through a strict interview and fihering pocess we shortlisted and selected 2I2 $udents out of 477 students qrho

shorred interest in the programme. A total of 112 interns were placed across eiglrt diflerent business sectors in
ZAlyZ0fAA- In totality, 4303 int€rnship @rs were covered by I 12 intsns who eamed an average stipend of Rs
7,431(per student).

Indnstry Partnerships:
Tk intenships acroas narious sectors were oferd by a set of 25 parhers who coilabordsd with Drearnlab to
provide intemships in their particular sector. These included Kaya Skin Clinic, Lakme Salons, Beyond Fringes

{Ber$y & Wellncs), Monginis Food h* Ltd (Bakery & Confectionary), Future Group h/t Ltd (Retail),
Xpresslive, Mafix 3D (IT hardware & networking), Fonecare Repair Xpertise (Mobile Repair), Subway, RD
'WeldPvt 

Ltd - Sbano Pizza (Food & Service), Podar Jumbo Kids ffelecalting). Our interns were also provided
with certain event based opportunities with some organizations during Diwali 2019 including Nyka4 Trent
limite4 Time of kdi4 Indostar Capihl Fisance Ltd and Aditya Birla Group.

SALAAM BT}MBAY SP'DRTS ACAI}BMY

At Salaam Bombay Foundation (SBF), haining in sports is seen as a mediurn of change for rmderprivileged
adolescents $rdying in government schools in the uppa primary and secondary levels. The typical Salaarn
Bombay stud€fit is aged between 12 nd 17 yean. These students live in crorvded, infrastructure-challenged,
low-income lnrring colonies defiiled by tiny shanties and a general lack of physical sprce. In ddition, these
students attend infrastmcturally poor govsmment run schools which do not have lhe resources to provide
additional merrht and physical stimuldion- Many are first generation laners who continue to faoe deterrents to
completing high school like abject poverty, uncertairl fluctu*ing income of parents, multiple responsibilities at
homq lack of rrctirdion and absence of life skills.

We are aware drat of oppunnities to 'play' brings abolt an attiurdinal change towards education
within these students, who till then find school to be uninspiring. SBF works towards bridging these gaps

through Sports and providing s&udenb with a holistic development. Understanding thd development is seen as a
continuum and sports a key component oflhis continuunL the in-school Salaam Bombay Sports Academy began
widr cricket as a &ree-year prograrrrrrc itr 2005. This was follorn'ed by hockey in 2009 with a gender equallty
focus and football n 2017 . An overall 1,476 students vrere part of the Salaam Bombay Sports Academy for the
year 2Ol9-20 out of which 530 were girls-



Salaem Bombay Cricket Academy:
. Salaam Bombay Formddion Cricket Academy is inkoduced through a yerty Tennis BaIl Tournament

(TBT), which is a model used to dwelop the culture of sports among students in the school. This is also a
feeder progrunme of the Sporb Academy. ft supports in crc*ing a culture of cricket among underprivileged
students in the under 12 age group from municipal and government aided schools. This tournament also
provides studenB the oppotunity to expoience a competitive environmat md hlps to identify talented
students and nurture them. For the past I I years the Sports Academy has been zuccessfully executing this
programrne ad every year rnore &an lOm Srdents from fte Mlmbai BMC and government aided schools
participafie in fiis toumament. In the academic year of 2019-20, TBT across the 4 locations (Mumbai, Nashilq
krc, Tharc) wiE €ssed participdion from 430 teams, out of which 153 were girls' teams. To manage such a
big reach, we hired location-based partners, who conducted the tournament as per the approved format.

. Inthe year20l9-2A,701 students from 28 schools were paf,t of the academy's Basic Cricket Model. The
Advancc Cricket Mod€|, &d selects shrdents from the Basic Cticket bdclres, is opeating in 8 centres,
training 350 selected students. Leading experts like Mr Umesh Patwal - Afghanistan Coach, Mr Subramaniam
D - MCA Ienel 2 Cosh & Pondidury Ranji Coach and Ms Surel&a Bhmdare, Mumbai Women's Selector
(MCA) are some of the coaches who have partnered with the Academy. In comparison to last year, this
rcdemic year saw an increse in tbe number of students by 85% in advance cricket. This includes both
Thane and Pune cricket centres. IIB Sports is our training partner in Mumbai and Thane. Our training parhrcr
in Ptme, Glory Sports is training tOl stud€sts aeross fsr mrmicipal schools- To reduce the dropotrts in
advance cricket and keeping in mind the easy @nveyanc€ of the students we have increased the advance
cricket cent6 frorn 6 to 8 in Mwrbai. HB's Sporb with its quahty training and competitive cost have
provided 2 more centres.

. Little Master Challenge (LMC) is SBF's fiagship event with the grand finale taking place at fhe iconic
Brabourne Sdium in Mrmrbai. ft is a cricket league that is organized to provide a competitive learning
environment to all the students who are pat of the Basic Cricket batches- This year the event took place in
frort of 2,3fi) BMC students and many guests from the crickefing and corporate fraternify. Corporates like
Annarn, Mapro, Meltisi Radiusi Stsadtls supported LMC through in*ind donation. In 2019-2A, 1050
shrdents, tiat included 29 UrldLer-l7 reams (boys), 15 Under-17 tams (girls) and 3l Under-l4 teams
participated in the competition.

' Another dditiott to the Cricket Aca&my since 2018-19 is the Corporate Chenge Malrer Tournament that
was created on the sidelines of our flagship LMC event The winner of the corporde tournament gets the
'Ticket to Braboume', an opporhrnity to play against the alumni of tfte SBF Cricket Aederny on the day of
the LMC finals at Braboume Stadium. Some of the corporates participding in the event this year included
Tretr Limiteq Indostu Cryial Finance LtA' T*z Reahy and Kaya Clinic- The firnds raised drrough dris
tournament is used to train the students selected for the Advance Cricket progranrme.

Salaam Bombay Hockey Academy:
In the year 2Oly2A, the number of students in Hockey increased by 25o/" as compared to last year. This year
infrastructure exposure was provided to the students. An AstroTurf ground was booked for the entire year for
stufurts training. Ani Spo6 was on barded ari a nes'training patrh€r- Our other training partner is Deepak
Joshi. An overall 125 students across 4 schools were part of the Hockey Academy for the year 2019-20. Out of
the total studen8 traineq ?2 were girls.

Saleam Bombey Football Academy:
In 2019-24, the Football Academy saw the on-boarding of two new partners - Footie First and HB Sports,
bsides Just for Kick and Bayside Sports- An overall 300 students from 8 schools were trained under the Football
Academy in Mumbai for theyear 2Al9-20. Out of the total students trained, 158 were girls.



Genderprity:
Girls face myriad challenges ttr* prevent them from playing sports, including dre burden of household work.
SBF wift a rxxe positive vision towards prosoting girl child in ryo'rb also skongly believes in the heafth
benefits to girls in sports. In fhe yer 2Ol9-20 the total number of girl's participdion across Basic Cricket,
Advance Crick€*, Foctball and Hockey imsedby 347o as compadto lastyea.

Otter Evcnb & Eaomre Opportuitits:
. Natiocrl Sports Day was celebrded by bringing together 100 grl sfirdents from the sports prograrnme to

partbipde in fim divities alq with eek ptr€nts. Th imrraculate execrtion of 6e event was ensurd by
the alumni girl stud€nts who were part of the sports programme at Salaarn Bombay Foundation. The parents
were encorag€dto plary dp led ry gfln6 along with the shrdents- Th€ irrtffitiur rvas to provid€ the parents
with a feel of sport md provide a pl*form to interact and spend qualrty time with their children. The event
wi0rcssed &e pticip*iur of 73 pents" Eacft one of the prents left the venre sdisfied and be*ter informed
about the programrnes and vision of Salaam Bombay Foundation.

. A first of its kind toumament in Mumbai, the Hockey Festival 2020 was organized on the lines of LMC for
BMC ed privde schools. The SBF ltrockey Academy s&rdsrts playd 4ainst dr other ard the best Under-
14 boys and girls tams qualifred for fte fmals- Similarly, a pool of orfside teams also played, and the best
tesn qualified for &e finale. All the m#hes were played in lea$F forrnat, so the stufu g€t a gred€r
numbq of mdchEs to play and lw in a compefitive environmenl For the tournanedf, 6 Under-l4 boys'
terus and 7 Under-I4 girls Earns paticipaed. A total of 1,050 students participated in fie fuival. Indian
Olympic sfar Mr Yuwaj Wdmiki and Dronrcharya Award 2019, Mr Merzaban Patel were present at the
svent.

' The Gold Gym Fttrcs C.ertification course traincd studsnts in Fitness Management. The training includes
Introduction to &e fitres$ industry, AnatomS Pbysiologi, Kinesiolory, Cardiovascular regulation, energy
syster4 Legs lechne, Demo (Legs), Back lecfirre, Derno @ack), Chest and Shouldsr lecturq Demo (Chest
and Shoulder), Abs trd Arms lecfirc , Deilo (Abs and Anns), Core fiaining Heart rde taining, Fitress
testing and body composition assessment, Functional training Scheduling, Periodization, Posture analysis and
oorrsion Sporb fu{uy, prevention and firS aid, Special population, Basic nulrition,
Supplernentation, CPR, and Practical trials. The certificate training programme was conducted by Gold's
qm Fiffis Insffute (GGFD- 120 houn of practiml sessions and 80 houn of tkory sessions were
mandatory for completion of the certification. Students were also provided the opportunity to have ongoing
training in the fmm of irternships *ift compmies lfte India Bulls- 6 Alumni studdts from SBF's Sports
Acaderny were selected forthis programme.

Exposure Opportunities:
Training mder Manchsffi United C,oach€s (4 playen from the Fooftall demy), participation in tournaments,
mardhons and competitions including The Sunday League by IDBI Federal Football (2 sfudents awarded best
players), Drm Run by Te Mmodal (21 stutub ptrtisipded) Tk JFK l-€ague (5 schools pa*icip*ed), the
DSO tournament (Football - 6 schools; Hockey - 3 schools), Vasant Patil Premier League for U-12 (a student
won bsst bowler award). Also, llre Terdulkr Mkldlcex Global Acaderry invi0ed 12 students fiom Salaam
Bombay Foundation's Advanced Cricket Academy for a 44ay summer camp.

Employee Enga gement Activities :

Erryloyee agag€ment actinitie for mporates hike Investe ed Goleran Sacfus was througb the
year- At Investec, students had the opporfunity to play Cricket against the employees while also being given a
pldform to speak about their goals and aspirdirons- The motivdion provided by tre anployees, instilled a sen$e

ofselfbeliefin each one ofthe students.

Through the Conxnunfiy T€am Works (CTV) projects, employees from Goldman Sachs played a match with
stufu from SBF s Foo*ball affidily- SBF ahxmri from tre Cricke* Acaderny also had the oeporftmity to play
a2A over ledher ball cricket mdch with dre employees. Goldman Sachs players shared their experiences in the
field of Investnrent Bankins.



\

Recognition receivcd by the Foundrtbn

Every year, -ors than 8,{XX) organizations from over 50 countries choose the Grat Place to Work@
assessmerrt for organizations.

Due to a lligh-rust, High-performance culture in our organization, we are delighted to inform that Salaam
Bombay Forddim h8 h€Gn comi*mly benchrnarked as an ryganiztion exhibiting a high Trust Index
across various dimensions measured in the Great Place to Work@ assessment survey.

Great Place to Work@ Institute's mdhodology is recognized as rigorous and objective and is considered
as the gold *adard for ffiing grcd workplaces across busin€ss, asademia and
governm€nt organizdions to get Gred Place to Work{ertifiedtr.

'India's Best NGOs to Work For' is their endeavor to identifr organizations thaf are dedicded to the
bettennent of the sociefy and ae achhving this fd by building a better workplace experience for
their employees. The study helps NGOs by understanding lhe drivers of employee engagement arid
therdy, building a mo{iv$ed workforce to realize India's social growth story.

Organizdiorx &at gd Grst Place to Work{ertifiedn brcome eligible to be considered for recognition
amongst Great Place to Work@ Instihrte's Best Workplaces Lists. They studied several NGOs this year
and have ideiltified the Top 10. Salaam Bombay Founddion has been recognized among India's
Best NGOs to Work For (Top l0 in the country) lrl 20l9, second time in a row.

'The Top 10 NGOs to Work for,' list is published in the alphabetical order in Outlook Business
ftober'I9 edition. A special article alurg with the key highlights of tlre sfudy findingB has been featrned
in this edition.



}IATERIAI. CIIANGES AND COTil}ITTMEI{TS. IF.AIYY. AFf,.ECTING TIIE FINANCHL PIOSITION

No nratsial changes and commiM.s atreting the financial position of fhe Company have occurred between the
qrd of tlre fin-ancial year to which t}is financial stdements relate and tlre &e of tlris report.

Tle Norcl Coronavints (COVID.I9) is a Global I'andernic and is rapidty spreadiftg ftroughout the world. This
wd hs sipificar$y atr€dd &e social and economic activities worldwide ad, as a result, could affect the

and resulb of lhe Compay. The C-ompany has taken iuto copizance all rhe possible impact of the
lsnovm ev€nts arising &om CO\IIDI9 prdemic, ard based on its revieq thq€ is no sigrrificant impact on its
current yer ftranciat sarcments- I{owever, the impact assessment of COVID-I9 is a continuous process, given
the wrcertafufies csociated widr its n&re ad duation. The ftrya* of global helth pandemic might be different
fiom that estimated d the date of aproval of these financial sktements. The Company will continue to closely
mmitor my rldsial duryes to fi*re ermdc conditio*rs.

PARTICT'LAR.S OF LOANSL GUARANTSFS OR INVESTMENTS MADE TTNI}ER SECTION T86 OF
THE COMPA1ITIES ACT. 2013:
Partkrrhrs oftwrs given ard trnvegms nnde by the company unds section 186 of the Companies Act, 2013
have bwn disclosed in NoteNo. 12 & 14 offhe Notes forming part ofthe Financial Statements ofthe Company.
The Cmpany has not given any &wenteesdmingthe y€arrmderreview.

PARTICI}LI\R.S OF CO}I'fRACTS (}R. ARRANGEMENTS MADE WTTII REI.ATED PARTIES:
There are no mderially significant related party tansactionV conhact or axrangements entered into by the
Company widr related paties referredto in sub.sdior (1) of soction 188 of the Companies Act 2013 drning dre
year under review hencB the disclosure showing particulars in Form No. AOC -2 is not required and does not form
parttotrisreptrL

SIIBSIDIARIE& X}INT VNNTURES AT\D ASSOCIATE COMPAITIIES:
Th" Ct-p*y d"* 

"tt 
h"" and hence no further disclosure

is rcquird in this regard.

CHAF{GE IN TIIE NATT]RE OF OPERATIONS:
There has been no change in the Nafirre of Business during the year under review

DEPOSITS:
Yun Cornpany has neilher rcmpted I renewed any deposits during the yer nor has any oumanding Deposits in
terms of Section 73 to 76 of the Companies Ac! 2013.

INTERNAL F'INAITICIAL CONIROI.S:
The intemal fuacial cotuls with referwce to tlte Financial Statemenb are corrrrrcNurate with the sizs and
na$re of operations ofthe Company-

DIRECTOR.S Ah{D KEY MANAGERIAL PERSOIT{I\BL AiTtI} CHANGES AMONGST THEM:
Ttre constitution of the Board has remained unaffected during dre yer rmder reviw exce'pt the following:
Ms. Nandina Biswas Ramchadran @IN: O1643152) has been appointed as an Additional Director of the
Company w.e.f. 13& March, 2Ol9 m her cryacfy as CEO and Whole Time Director of the company, to hold
offie till tle ensuing Armual Creutral Meefing of the Company- The Members of the Company has confirmed her

4pointmant in &e Annual General Meeting dded 27e Septembe\20|9 as Director of the Company.

Since the status of the Company is *Private Limited- and in terms of provisions of the "Article No.6.6'of the
Articls of Associdion of the Compny, me of the Diretors of rhe Company are liable to retire by rotation

FII}MBER OF BOARI} MEETINGS COI{IXICTED DTIRING TEE YEAR T}hIDER REYIEW:
Dnring the financial year under rerrie$', the Company had 4 (Four) Board Meetings on lOe June 2019,276
S@ember 2019, l* Desnbq 2Of9 d t36 March mZ0. Ttrc details of dtendance of each Director at the
Bord Meetings are as follows:





CONSERVATION OF ENERGY. TECIINOIT}GY AKIORPIION. I1OREIGN NXCHANGE EAR}IINGS
AI\ID OUTGO:
(A) CO{TTSERVATTON OF ENERGY AND TECHI\K}IOGY AB9OJ$PTTON:
The Company is taking every possible step to conserve €nergy wherever possible and also organizn regular training
of employm to rchieve tlre sme- Sevtral €nvirwilrent friendty measures were adopted by the Company to
conssrve en€rgy. The Company increases usage oftechnolog5r to provide better service to the stake holders. The
Coryauy strive to iryrove, osinize and rnruage coststrroughusags oftecbnologr as per its needs-

DETAII-S Otr' SIGNIFICANT AND MATERIAL ORDERS PASSEIT BY TIIE REGIILATORY
AUTIIOHTIES OR COURTS OR TRIBUNAIS IMPACTING TIIE GOING CONCERN STATUS AI\ID
CT}MPANY'S OPERATIONS IN FUTURE:
There were no material orders passed by the judicial or quasiJudicial Authority which affects the Going Concem
Stahs ofthe C-urpny during the year under review.

AIIITSUAL RETI}RN:
The extracts of Annual Return pursuailt to the pnovisions of Section f2 read. with Rule 12 of the Companies

GUaragsrnent rtd A&ninisr*ion) Ruks, 2Ol4 is furnidred in Anaexure I rd is attactred to this Report.

1B1ronnrcn ExcrrAr\rcE EARr{rNGs ArrD ourGo:
Fueign Exclrange Earnings: Rs- 32429,9941-(rrpresents receipts in foreign exchange)
Foreign Exchange Outgo: Frs.69,472/- (represerfrs payments in foreip exchange)

COSTAUDITORS:
Th povision of section l4E of tha Companies AcL 2013 r€ad wift Ruks mad€ trere rxrde pertaining to
appoinftnent ofCost Auditor are not 4plicable to the Company.

DISCLOSITRES AS PER THE SEXIiAL HARASSMENT OF WOMEN AT WOBKPLACE
{PREYENTION. PROIIIBITION AND REDRESSAL} ACT. 2OI3:

Tke were no instances / complain8 reportd unds the Serual Harassnst of Wornen at Worlrylace (Prevention,
Prohibition and Redressal) Act, 2013.

The Company has con$iarted the Internal Complaints Committee under the Sexual Harassment of Women at
Wodrylre {Preventioa hohibition ad Re&,essal) AcL 2$f3 and corylied wift 6e provisims of the said law to
the extentapplicable.

ACKNO}YLEDGEMENTS:

Your Directors place on record their sinsere thanks to bankers, business associates, consultants, and various
Cnverrrmst Arftorities for &eir cmtinued $p ort e*eded to your Company's actiyities dring the year under
revisw. Your Directors deepty apprecide the committed efforts pr$ in by employees at all levels, whose continued
cornmifr€ilt and dedicdion contribnrtd gr€dty to achieving the goals set by your Comparry- Yorn Dircctors also
acknowledge gratefully all the members for their support and confidence reposed in your Company.

FOR AI\ID ON BEIIALF' OF TI{E BOARD OX' I}IRECTORS
SAINAIu BOMBAY FOIJNDATK}N

BALI('II{AR AGARWAL
DIN:00{1010E5

DATE: 26& 0ctober2020
PLACE: MUMBAI
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AnrexureI
FormNo.MGT-9

EXTRACT OF ANNUAL RDTI,RN
as ur the finmcialyeu ended on Mact 31,2020
[Pursuant to section 92(3) of the Companies Act, 2013 and rule t2(1 ) of the
Coileani€s GAag€m€,rt ad A&oinis*reim) hl6, 2014]

L RNGISTRATION AN'I} OTHNN. DET{I.S Annexure-A
II. PRINCIPAL BUSINESS ACTIVTilES OF TIIE COMPAITY

All Busftress activities oftlre Coryry coffiibuting l0Yo or ilrene ofthe total
TumoveroftheComnany-

Annexure-B

IIL PARIICIILARS OF rrOLDrItG, SI'BSTDTARY AND ASSOCTATE
COMPANIES

NotAplicable

IV. SI{ARE TTOLDTNG PATTf,*Fa (EQUTTY STTARE CAPTTAL BREAKUP AS
PSRCSNTAGE OF TOTAL EQUITY}

t Cdegory wise Share l{olding NotApplicable

ii) Share Holding of Promoters NotApplicable

iii) Clrye in Prmders Shaeholdiry NdApplicable

iY) Shar€holding Pdtem of top ten Shardoldss
(other than Directors, Promoters and Holders of GDRs and ADRs)

NotApplicable

v) Shareholdins of Directors and Kw Manaserial Personnel Not Applicable

v. IIII}EBTEDITESS Not Aoplicable

VL REMUNENAIION OT DI*ECTORS AND KEY MANAGEruAL PERSONNEL

D R€mm€ration to X/hole{ime Director:
Ms. Nandina Rancftandran - Gross Salarv Rs.4626,684/-

ii) Rernrxreratirxr to o&er dircctors NotApplieble
iii) Remrxreration to Key Managerial Personrpl Oths Than MD / Manager /

WTD
NotApplicable

VIL PNNALTIf,"S / PTJII'trSIIMENTI COMPOUNDING OF OFT'T.NCES NotApplicable



Annexure-A

T. REGISTRATION AND OTHER DETAILS:

SAT AAM BOMBAY FOUNDATION

C*egory / Subc*egory oftlrc Cmpany Private Limited Company Registered under Section 8

Address of the Registered offi ce and contact details 1$ Floor, Plot 24u242$bmal Building, Barrister

Rajani Patel Marg, Naiman Point Mumbai - 400021

Phone: W26149l90O
Email ID: ashamonteiro@salaambombay.org

Narne, Address and Contact dctails of Registrar and

TransferAgent, ifany

Annexure-B

II. PRINCIPAL BUSII\T8SS ACTTVITIES OF TI{E COMPAIIY
(All fie busincs activities contributing fO 7o or more ofthe total turnover of the company shall be stated)

F'ORAI\ID ON BEIIALFOF TIIE BOARD OFDIRECTORS
SAI.A/\M BOMBAY FOUNDATION

DIRECTO

A ,,
t, Itv

u\t drlyrl s
I I t/V -.--

t

DIRECTOR
NAI{DINA BISWAS RAMCI{AIII}RAN
DIN:016431552

BALKUMAR AGARIVAL
DIN:00ffi10E5

DATE:26e October2020
PII\CE: M{IMBAI

Sr.
No.

Name and Descriptftn of main products /
services

NIC Codeof the
Product/service

7e to total turnover of the
company

I Philandropic and Charitable activities for the

welfare ofthe Society

91990 t00%

m PARTICI]LARS OF HOLDING. SUBSIDIARY AND ASSOCIATE
COMPANIES

NotApplicable

IV SHARE HOLDING PATTERN (Equity Share Capital Breakup as percentage of
TotalEquity)

Not Applicable

V INDEBTEDNESS NotApplicable

VI REMUNERATION OF DIRECTORS AND KEY MANAGERTAL
PERSONNEL

NotApplicable

VII PENALTIES I PUNISHMENTi COMPOUNDING OF OFFENCES Not Applicable

6r\i
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6har{6r€d Accoufttarls

INDEPENDENT AUDITOR'S REPORT

To the Members of Salaam Bombay Foundation

Report on the Audit of the Financial Statements

Opinion

We have audited the accompanlring financial statements of Salaam Bombay Foundation ("the
Company"), which comprise the Balance Sheet as at March 31 2O2O, the Statement of Income and
Expenditure and the Cash Flow Statement for the year then ended. and notes to the financial
statements, including a summary of significant accounting policies and other explanatory information.

In our opinion and to the best of our inforrnation and according to the explanations given to us, the
aforesaid financial statements give the information required by the Companies Act, 2O13, as amended
('the Act") in the manner so required and give a true and fair view in conformity with the accounting
principles generally accepted in lndia, of the state of affairs of tfe Company as at March 31 , 2O2O, iis
surplus and its cash flows for the year ended on that date.

Basis for Opinion

We conducted our audit of the financial statements in accordance with the Standards on Auditing (SAs),
as specified under section 143(1O) of the Act. Our responslbilities under those Standards are further
described in the 'Auditor's Responsibilities for the Audit of the Financial Statements' section of our
report. We are independent of the Company in accordance with the 'Code of Ethics' issued by the
Institute of Chartered Accountants of India together with the ethical requirements that are relevant to
our audit of the financial statements under the provisions of the Act and the Rules thereunder, and we
have fulfilled our other ethical responsibilities in accordance with these requirements and the Code of
Ethics. We believe that the audit evidence we have obtained is sufficient and appropriate to provide a

basis for our audit opinion on the financial statements.

Other lnformation

The Company's Board of Directors is responsible for the other information. The other information
comprises the information included in the Directors report, but does not include the financial statements
and our auditor's report thereon.

Our opinion on the financial statements does not cover the other information and we do not express
any form of assurance conclusion thereon.

In connection with orr audit of the financial statements, our responsibility is to read the other
information and, in doing so, conslder whether such other information is materially inconsistent with
the financial statements or our knowledge obtained in the audit or otherwise appears to be materially
misstated. lf, based on the workwe have performed, we conclude that there is a material misstatement

#t'.{..\'fffi"^,Jj

A*rtd

information, we are required to report that fact. We have nothing to report in this regard.
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Responsibility of Management for the Financial Statements

The Company's Board of Directors is responsible for the matters stated in section 134(5) of the Act wiih
respect to the preparation of these finaraial statements that give a true and fair view of the financial
position and financial performance including cash flows of the Company in accordance with the
accounting principles generally accepted in lndia, including the Companies (Accounting Standards)
Rules, 2OO6 (as amended) specified under section 133 of the Act, read with the Companies (Accounts)
Rufes, 2014. This responsibility also includes maintenance of adequate accounting records in

accordance with the provisions of the Act for safeguarding of the assets of the Company and for
preventing and detecting frauds and other irregularities; selection and application of appropriate
accounting policies; making judgments and estimates that are reasonable and prudent; and the design,
implementation and maintenance of adequate internal financial controls, that were operating
effectively for ensuring the accuracy and completeness of the accounting records, relevant to the
preparation and presentation of the financial statements that give a true and fair view and are free from

. material misstatement, whether due to fraud or error.

In preparing the financialstatements, management is responsible for assessing the Company's ability
to continue as a going concern. disclosing, as applicable, rnatters related to going concern and using
the going concern basis of accounting unless management either intends to liquidate the Company or
to cease operations, or has no realistic alternative but to do so.

The Board of Directors is also responsible for overseeing the Company's financial reporting process.

Auditor's Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor's report
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that
an audit conducted in accordance with SAs will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on
the basis of these financial statements.

As part of an audit in accordancewith SAs, we exercise professionaljudgment and maintain professional
skepticism throughout the audit. We also:

. ldentify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentionalomissions, misrepresentations, or the override
of internal control.

. Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances. Under section 143(3XD of the Act, we are
also responsible for expressing our opinion on whether the Company has adequate internal
financial controls with reference to financial statements in place and the operating effectiveness
of such controls.

the appropriateness of accounting policies used and the reasonableness of accounting
and related disclosures made by management.



SR BC&COLLP
Chartered Aceounlant$

Salaam Bombay Foundation
Page 3 of 6

. Conclude on the appropriateness of managernent's use of the going oon@rn basis of accounting
and, based on the audit evidence obtained, whether a material uncertainty exists related to events
or conditions that may cast significant doubt on the Company's ability to continue as a going
concern. lf we conclude that a material uncertainty exists, we are required to draw attention in our
auditor's report to the related disclosures in the financial staternents or, if such disclosures are
inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to
the date of our auditor's report. However, future events or conditions may cause the Company to
cease to continue as a going concern.

. Evaluate the overall presentation. structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and

events in a mannerthat achieves fair presentation.

We communicate with those charged with govemance regarding. among other matters, the planned

scope and timing of the audit and significant audit findings, including any significant deficiencies in
. internal control that we identify during our audit.

We also provide those charged with governance with a statement that we have cornplied with relevant
ethical requirements regarding independence, and to communicate with them all relationships and other
matters that may reasonably be thought to bear on our independence, and where applicable, related
safeguards.

Report on Other Legaland Regulatory Requirements

1 . As required by the Companies (Auditor's Report) Order, 2O16 ("the Order"), issued by the Central
Government of lndia in terms of sub-section (11) of section 143 of the Act in our opinion and
according to information and explanation given to us, the said Order is not applicable to the
Company.

2. As required by Section 143(3) of the Act, we report that:

(a) We have sought and obtained all the information and explanations which to the best of our
knowledge and belief were necessary for the purposes of our audit;

(b) ln our opinion, proper books of account as required by law have been kept by the Company so
far as it appearc from our examination of those books.;

(c) The Balance Sheet. the Statement of Inconrc and Expenditure and the Cash Flow Statement
dealt with by this Report are in agreement with the books of account;

(d) In our opinion, the aforesaid financial statements comply with the Companies (Accounting
Standards) Rules, 2OO6 (as amended) specified under section 133 of the Act, read with the
Companies (Accounts) Rules, 2O14;

(e) On the basis of the written representations received from the directors as on March 31 , 2O2O
taken on record by the Board of Dirctors. none of the directors is disqualified as on
March 31 , 2O2A from being appointed as a director in terms of Section 164 (2) of the Act;

(0 With respect to the adequacy of the internal financial controls over financial reporting of the
with reference to these financial statements and the operating effectiveness of such

trols, refer to our separate Report in "Annexure 1 " to this report;
of section 'l97 read with Schedule V of the Act are not applicable to the Company#-i;%

W#
year ended March 31 ,2Q2O;
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(h) With respct to the other matters to be ircluded in the Auditor's Report in accordance with
Rule 1 1 of tte Conpanies tAWm and Auditors) Rules, 2O14, as amended in orr opinion and to
the best of or information and according to the explanations given to us:

i. The Conrprryr &s not irane any pendlng titigtrems sfikh umdd inpt lts financial
position;

The Company did not have any lug-term contracts including derivative contracts for which
there were any rnaterial foreseeable losses;

There $,ere tx! a;rffifirts which nere rqu{red to be transfenftd to the lmests Educatiofi
and Protection Furd byttre Conrpany

FoTSRBC&COLLP
Chartered Accountants
fCAf Firm Registration Numbr: 3249a2F/E3OOm3np,

V ti-f\-.t-
per VinayaflR{are
P;fiaffil--\
Membership Number: 1011 4

UDIN: 2O1 O1 1 43A/APv{DY5209

Place of Signalure: Mumbai
Date: 26 October 2O2O

fl.
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ANNEXURE I TO THE INDEPENDENT AUDITOR'S REPORT OF EVEN DATE ON THE FINANCIAL
STATEMENTS OF SALAAM BOMBAY FOUNDATION

Report on the lnternal Financial Controls under Clause (i) of Sub-section 3 of Section 143 of the
Companies Act, 2O13 ("the Act")

We have audited the internal financial controls over financial reporting of Salaam Bombay Foundation
("the Company") as of March 31,2O2O in conjunction with our audit of the financial statements of the
Company for the ymr ended on that date.

Ma na gement's Responsibil ity for lnternal Financial Controls

The Company's Management is responsible for establishing and maintaining internal financial controls
based on the internal control over financial reporting criteria established by the Company considering
the essential components of internal control stated in the Guidance Note on Audit of Internal Financial

. Controls Over Financial Reporting issued by the Institute of Chartered Accountants of lndia. These
responsibilities include the design, inrplementation and maintenance of adequate internal financial
controls that were operating effectively for ensuring the orderly and efficient conduct of its business,
including adherence to the Cornpanys policies, the safeguarding of its assets. the prevention and
detection of frauds and errors, the accuracy and completeness of the accounting records, and the timely
preparation of reliable financial information, as required under the Companies Act, 2O13.

Aud itor's Responsibility

Our responsibility is to express an opinion on the Company's internal financial controls over financial
reporting with reference to these financial statements based on our audit. We conducted our audit in
accordance with the Guidance Note on Audit of lnternal Financial Controls Over Financial Reporting (the
"Guidance Note") and the Standards on Auditing as specified under section 143(1O) of the Companies
Act, 2O13, to the extent applicable to an audit of internal financial controls and, both issued by the
Institute of Chartered Accountants of India. Those Standards and the Guidance Note require that we
comply with ethical requirements and plan and perform the audit to obtain reasonable assurance about
whether adequate internal financial controls over financial reporting with reference to these financial
statements was established and maintained and if such controls operated effectively in all material
respects.

Our audit involves performing procedures to obtain audit evidence about the adequacy of the internal
financial controls over financial reporting with reference to these financial statements and their
operating effectiveness. Our audit of internal financial controls over financial reporting included
obtaining an understanding of internal financial controls over financial reporting with reference to these
financial statements, assessing the risk that a material weakness exists, and testing and evaluating the
design and operating effectiveness of internal control based on the assessed risk. The procedures
selected depend on the auditor's judgement, including the assessment of the risks of material
misstatement of the financial statements. whether due to fraud or error.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for

4;--.i.)
i{.';ry"^ii(\*"^#

our audit opinion on the internal financial controls over financial reporting with reference to these
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Meaning of Internal Financial Controls Over Financial Reporting With Reference to these Financial
Statements

A company's internal financial control over financial reporting with reference to financial statements is
a process designed to provide reasonable assurance regarding the reliability of financial reporting and
the preparation of financial statements for external purposes in accordance with generally accepted
accounting principles. A company's internal financial control over financial reporting with reference to
these financial statements includes those policies and procedures that (1) pertain to the maintenance
of records that, in reasonable detail, accurately and fairly reflect the transactions and dispositions of
the assets of the company; (2) provide rmsonable assurance that transactions are recorded as
necessary to permit preparation of financial statements in accordance with generally accepted
accounting principles, and that receipts and expenditures of the company are being made only in
accordance with authorisations of management and directors of the company; and (3) provide
reasonable assurance regarding prevention or timely detection of unauthorised acquisition, use, or
disposition of the company's assets that could have a material effect on the financial statements.

Inherent Limitations of Internal Financial Controls Over Finarcial Reporting With Reference to these
Financial Statements

Because of the inherent limitations of internal financial controls over financial reporting with reference
to these financial statements, including the possibility of collusion or improper management override of
controls, material misstatements due to error or fraud may occur and not be detected. Also, projections
of any evaluation of the internal financial controls over financial reporting with reference to these
financial statements to future periods are subject to the risk that the internal financial control over
financial reporting with reference to these financial statements may becorne inadequate because of
changes in conditions, or that the degree of compliance with the policies or procedures may deteriorate.

Opinion

ln our opinion, the Company has, in all material respects, adequate internal financial controls over
financial reporting with reference to these financial statements and such internalfinancialcontrols over
financial reporting with reference to these financial statements were operating effectively as at
March 31,2O2O, based on the internal control over financial reporting criteria established by the
Company considering the essential components of internal control stated in the Guidance Note on Audit
of Internal Financial Controls Over Financial Reporting issued by the lmtitute of Chartered Accountants
of lndia.

FoTSRBC&COLLP
Chartered Accountants
lCAf F i rm Registration Number: 3249A2E/ E3OOOO3

Pujare

hip Number: '1O11

UDIN: 2O1 01 1 43AAAADY52O9

Place of Signature: Mumbai
Date: 26 October 2O2O
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Nohe
As at

31 l{|rch 2010
Rupe6

40,84,36
5,4,73,e

2,62,37.6W

8,52,92

3,96,83,985
4,89,17,238

1 t,53,290
14.38.016

As at
3'l tl.rch 2019

Ruoees

CORPUS FUND AhID LI,ABILTTIES

Corpus Frnd
Reserv* and Surplua

Non4urrent liabilili€s
Long-term prorisions

CutTent liabilif€€
Trade payables

- Total outstanding dues otljdcm enterprises and smd $terprises
-Total outsiarxLng d|es dcrefiors d|erlt|ar Miso enterpriseG and
small €nterpfises

Other cunent liabilities
Short-term provisbns

TOTAL

ASSETS
Non-current assets
Fked Assets

Property, Plant & Equipment

Intangible assetE

Loans ard adYances
Other Non-Curent Assets

Current assets
Cun€r* investments
Cash and bank balances
Loans and advances
Other cunent assets

TOTAL

Summary of Signmcant Accounting Polici€,s
The accomparrying notes de an hteoral part of the fnancial slaternents.

&#,21,554 30,48,23,554
7,77,8,474 7,69,24,5il

9,25,N,428 38,17/08,108

10
t1

53,95,694
8,06,30,184

2,84,29,514

5,72,47,914
7,27,96,507

17,17,491

12
13

14
t5

1&2

21,98,180

?3.O2.770

As per our report ot even date

FoTSRBC&COLLP
Chartered Accountants

For and on bd|alFofthe Board ot Dire€tors

Place: Mumbai
0ate : 26ti Ociober 2020
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Forthe yeerended Forthe yoarended

3l S.rc|| 2020 3l M.rch 2019

Rup6€s Rup€e6

10,79,1&,570 9,22,94,157
ReYonue
Revenue from operations
Other income
Total Revenuc

Expensee
Employee ben€fits €r$ens€
Depredafbn and Amorfizalion erQeGse

Other e)eense€
Total Expenses

Surplus , (Mcit) for rhe year

Summary ot SignfficrntAccountng Pollclos
The accompanyitg notes are an *rleqrd partd [|e manctsl stateanents.

NGbc

10

18

9
4,75,27,980

31,23,327

1S

I &2

17 3,27,58,160 2,96,85,794
rafi-7'ffi 12.n.?s351

5,i15,85,221
33,34,492

E,{0819 €,85,285

As per drr report deven date

FoTSRBC&COLLP
Chartered Accountarts

Place: Mumbai
Date:26th october20a)

of Sdaam Bonrbay Fourdation

^;ffitfw
For ar|d on behaff ot lhe Board of Diredors

BelkqfihAgemalBelk'.ttnts Agefwal Nandina Ramchandran
Diredol Directq
DIN: !U001085 DIN:01il31552

Place: Mumbai
Date : 26th Ociober 2020.
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Forlfieyar€|ded
3t larch 20:lO

Flttmas

Fortreyearcnded
3l tarch 2019

Fl|rrcaa
Cash florrs from operating activities
Surplus r(IHbitl

Adjustmenb to rcconcfle $fiptrs {Dcficn} bcfrretar( AFto }aetcash flffi
Non Cash ltems
Depreciation & Amortization
lnterest lncome
Loss on sab d propstt, pH and eq|ipfiEr{
Net gain on sale of cunent investments
Gratuity expenses
Operating pofit befioc uorl(i||g capitd ctranges
Moverents in Workim CarriH
Increase / (Decrease) in Trade Payables
lncrease i (Decrease) in Provisions
Increase / (Decrase) in Non cunent liability
Increase / (Decre6e) in Oter ornent fability
Decre6e, (lncrse) h Stratbrm lsE & d\|{E
Decrease / (lncrease) in Long term loans & advances
Decrease / (lncrease) in Other current assets
Cash geoerated frcm operaion
Income taxes (Dait)riefr[trd

8r{O819

33,U,492
(2,87,72,7ffi)

8,518
(3e,36,071)
1a r'R A,t O

,13,85,285

31,23,327
(2,78,65447"

(17,1261
('16,72,512"
14 56 626

{1r1,r6.,znl

(1s,r1,386)
6,04,697

(2,57,56,738)
1,82'660

I

,47t 63?

(z,o5,EgrEO7l

(12,06,2481
8,99,739

67,85,188
(4,76,149)

60,001
lrn 6n 75n\

(5,09,84,r2t)
Q.V32AO)

[1,U5rUU,Uinr]
6.02.513

,let cash flow from/ (used in) operding activities (A) (5,12,57,7021 (1,59,85,5231

Cash fbG fiom inv€sting ac{iuities
lnterest Rec€i\red

Proceeds from sale of cunent investment
(Purchase) of cunent investment
Purchase offixed asset
Investrnents in bank depGib {trilt€ qlird rdfitt drue than tree rnontrs)
Redemption/ maturity of bank deposits (having original maturity of more than three months)
PrMmalc fr6m €le df fiYAa{ rcst

2,81,et,887

5,00,00,000
(2,85,00,000)

(16,96,45q
(6,61,56.458)
3,75,41,404

I 001

2,88,63,159

4,25,59,326
(5,49,00,0001

(m,89,1391

(15,03,0o,m01

16,33,00,000
?a.r z0

il€dcash flowfrom inv€€tinq affi {B} r.9:!,623ru 2.ffi.9f .t72

Cash florys fr,om financing actiyities
]orous Donation Received 1.000
Net cash flow from ftnancino activiues { C} t,{D0

|{et inc|easc in ccb ild casherFdEhrfs G]+ {B)+ { C}
irqh .n.l Ech

'l 
lhe hadinnind 6f lha vFrr /Rafar N^fa 1 ?\

(3,18,911,323)
7 U1 0A qll7

1,09,01,548
6 18 S4 S58

Sash and cash equinffi attt|eerd of tt|eyear 41,9,02,18/t 7,27,96,507

Components of Cash and Gash Equival€nts at the end of the year (Reter Note {3)
3ash on hand
3n savir€s accounts
Jn cunent acc.ounts
)eoosits with oriqinal maturitv of less than three months

30,891
3,72,83,840

5,56,717
30.30.736

50,179
6,86,76,417

40,69,911

fotal 4ct,(xlr84 7.27.96,507

Summary of Significant Accounting Poficies - Refer l$ote t & 2
fhe accomoanvino notes are an inteoral oart of the financial statements.

s per our report of even date

0.sRBC&COLtP
hartered Accountants
;Al Firm Registration No-
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ffi.,*

For ard ar behaF d the Boad d Direcfors
of Salaam Bombay Foundation

rAgarwal

DIN: fi)O010a5

Place: Mumbai
Date:26th Octotur2O2O

DIN:01il3'15.52

lace : Mumbai
26th October 2020 ,#
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SALAAM BOMBAY FOUNDATION
CIN No. : U85300MII2002NPL136390
Notes to financial statement for the vear ended 31 March 2020

1.I CORPORATE INFORiIATION

Salaam Bombay Foundation works with underprivileged children, aged 12 to 17, growing up in
Mumbai's slums. Salaam Bombay Foundation supports these 'at risk' children in programs that engage
them through in-school Leadership and after-school Sports and Arts programs. These
programs also train children in 21st century employment relevant vocational and trade skills and include
tobacco control and awareness about the ill effects of tobacco, amongst others. These programs help
build their confidence and self-esteem and prepare them for sustainable careers in the future while
staying in school.

Salaam Bombay Foundation is incorporated under section 25 of the Companies Act, 1956 on July 2,
2002 as a company limited by guarantee and not having a share capital. The Company is registered
undersection 12Aof the IncomeTaxAct,'1961 videregistration no. TR/36855dt.2811'll2OO2.

1.2 BASIS OF PREPARATION

The financial statements of the company have been prepared in accordance with the generally accepted
accounting principles in India (lndian GAAP). The Company has prepared these financial statements
to comply in all material respects with the Accounting Standards Notified under section 133 of the
Companies Act 2013, read together with paragraph 7 of the Companies (Accounts) Rules, 2014 and
Companies (Accounting Standards) Amendments Rules, 2016. The financial statements have been
prepared on an accrual basis and under the historical cost convention.

The accounting policies adopted in the preparation of financial statements are consistent with those of
previous year.

2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

2.1 USE OF ESTIiIATES

The preparation of financial statements in conformity with Indian GAAP requires the management to
make judgments, estimates and assumptions that affuct the reported amounts of revenues, expenses,
assets and liabilities and the disclosure of contingent liabilities, at the end of the reporting period.

Although these estimates are based on the management's best knowledge of current events and
aetions, uncertiainty about these assumptions and estimates could result in the outcomes requiring a
material adjustment to the carrying amounts of assets or liabilities in future periods.

2.2 PROPERW, PLANT & EQUIPMENT

Property, plant & equipment are stated at cost less accumulated depreciation and impairment losses,
if any. Cost comprises the purchase price and any directly aftributable cost of bringing the asset to its
working condition for its intended use.

2.3 DEPRECIATION ON PROPERTY, PLANT & EQUIPMENT

Depreciation is calculated on a straight-line basis on Buildings. Depreciation on other Property, Plant
& Equipment is calculated on Written Down Value method using the rates anived at based on the
useful lives estimated by the management. The company has used the following rates to provide

6-"#'$
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on its property, plant and eguipment.



SALAAM BOMBAY FOUNDATION
CIN No. : U85300MII2002NPL136390
Notes to financial statement for the vear ended 31 March 2020

Assets Usetul lives estimated by
the management (yeas)

Buildings 20

Computers and
Servers

3-6

Furniture and fixtures 10

Elecirical lnstallation 10

Office equipment 5

Vehicles I

The management has estimated, supported by independent assessment by professionals, the useful
lives of the above classes of assets.

. Building is depreciated over the estimated useful lives of 20 years, which is lower than that
indicated in schedule ll.

The residual values, useful lives and methods of depieciation of property, plant & equipment are
reviewed at each financial year end and adjusted prospectively, if appropriate

2.4INTANGIBLE ASSETS

Computer Software acquired sepanately are measured on initial recognition at cost. Following initial
recognition, intangible assets are carried at cost less accumulated amortization. lntangible assets are
amortized on a straight line basis over the estimated useful economic life which is estimated as 5 years.
by the Management.

2.5 RECOGtrllTlOt'l OF lNCOltE

a. Donations I grants, Delegate Registration Fees and Sponsorship Fees
are recognized on accrual basis upon compliance with the significant conditions, if any, and
where it is reasonable to erpect ultimate colleciion- Conditional projeci specific grant received is
recognized as income to the extent of eleenditure incuned in that financial year, while unspent
balances are canied forward as liability for future utilization and disclosed as 'Unspent Funds for
Assisted Projects' under Other Liabilities in the Balance Sheet.

Amounts received with a specific direction from donors that those amounts shall fiorm part of the
Corpus of the Foundation, are credited to the Corpus Fund.

b. Dividend income is recognised when the Company's right to receive dividend is established by the
reporting date.

c. Interest income is recognised on a time proportion basis taking into account the amount outstanding
and the applicable interest rate. lnterest income is included under the head "Other lncome" in the
statement of income and expenditure.

2.6 GOVERNi'ENT GRANTS & SUBSIDIES

Grants and subsidies from the Govemment are recognized when there is reasonable assurance that
the grant /subsidy will be received and all attaching conditions will be complied with.
When the grant or subsidy relates to a revenue item, it is.recognized as income over the periods

to match them on a systematic basis to the costs, which they are intended to compensate.

@rfr6?.ie{d
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or subsidy relates to an asset, its value is deducted in arriving at the carrying amount



SALAAM BOMBAY FOUNDATION
CIN No. : U85300MII2002NPL136390
Notes to financial statement for the vear ended 31 March 2020

2.7INVESTMENTS

Investments vutrich are readily realizable and intended to be held for not more than one year from the
date of acquisition, are classified as current investments. All other investments are classified as long-
term investments. On initial recognition, all investments are measured at cost. The cost comprises
purchase price and directly attributable acguisition charges such as brokerage, fees and duties. Cunent
investments are carried at lower of cost and fair value determined on an individual investment basis.
Long-term investments are caried at cost; however, provision for diminution in value is made to
recognise a decline other than temporary in the value of the investments.

On disposal of an investment, the difference between its carrying amount and net disposal proceeds is
charged or credited to the statement of income and expenditure.

2.8 FOREIGN CURRENGY TRANSLATION

a. Initial Recognition-
Foreign curency transactions are recorded in Rupees, by applying to the foreign curency amount, the
exchange rate between the Indian Rupee and the foreign currency at the date of transaction.

b. Conversion-
Foreign currency monetary items are reported using closing foreign exchange rate. Non-monetary
items, which are canied in terms of historical cost denominated in a foreign cuffency, are reported using
the exchange rate at the date of transaction.

c. Exchange Differences-
Exchange differences arising on the settlement of monetary items or on reporting company's monetary
items at rates different from those at which they were initially recorded during the year, or reported in
previous financial statements, are recognised as income or as expenses in the year in which they arise.

2.9 RETIREMENT & OTHER EMPLOYEE BENEFITS

a. Defined Contribution plan
Retirement benefit in the form of Provident Fund is a defined contribution scheme and the contributions
are charged to the Statement of lncome and Expenditure for the year when the contributions in the
respective funds are due. The Company recognizes contribution payable to provident fund scheme as
expenditure when an employee renders service. There are no other obligations other than the
contribution payable by the Foundation.

b. Defined Benefit Plan
i. Gratuity liability is a defined benefit obligation and is provided for on the basis of an actuarial valuation
based on projected unit credit method made at the end of each financial year.
ii. Short -term accumulated leave balances are provided for based on actuarialvaluation. The actuarial
valuation is as of the balance sheet date and based on the projected unit credit method
iii. Actuarial gains/losses are immediately taken to the Statement of lncome and Expendture and are
not deferred.

2.10 PROVTSTONS

A provision is recognised when the Company has a present obligation as a result of past event and; it
is probable that an outflow of resources will be required to settle the obligation, in respect of which a
reliable estimate can be made. Provisions are not discounted to their preser{ value and are determined
based on the best estimate required to settle the obligation at the reporting date. These estimates are
reviewed at each reporting date and adjusted to reflect the cunent best estimates.

ff.--..;
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SALAANT BOMBAY F'OI}hIDATION
CIN No.: U85300MH2|I02NPLI36390
fitotes fu linancial ststement for the year ended 3l hflarch 2fi10

2.11 TNCOTETAXES

Plwisions for taxdion has rd been made foi the boofts gf accqmts in vienr of the exemption of income
of the Foundation uls 1 1 read with section 2(15) of the Income Tax Ac*, 1961 .

2.12 GASH A}ID CASH EQTIIVALEXNB

Csh dtd cmheWhder$slort€ prpmof dr furshternertcffiryise cash atbank and in hand

arld shsrt#nn ilwesffi rui8r an odginal nntrity of thte rnonths or less.

?{ wrur',r-anr ; 
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AqlrE * pc{Kfimrnid i6rm{b
A(H: R€eit €d (lritgft lil

R*ffi and aurDk|.

ErGg of sEd|d|i|'l ffifr€qts
Bahrear porHfrffiBt&ffib
Add (L6): Supf5, (ptrrt$ bitEFs

lJ||e{3mpurhf*
PorlElonioradotabr*
P'u,bbn tr gEedy Gsftr|da tB)

trtT{_

Tn L p.y.!h3
Tolel odslgdfu d|H of lf.rc snldp|t 6ads4dra4rk t
Total qtstarx$ng diE of Creabrs dErlhs ffbeonoapbE 6d sd sbrpila

mffr

OdNrmtlhffi
Stat{ofy I}s psyiblt
fhspdt firxls for aii*nl pr[i*b

Shoftnem twLloB
Pnblon torampby.. ldft
Pwlsion lbr grEtoiy (R.ftr r* 24
Ftoviskm br l€ff dcadmlt

Ar{ Aart
3l frElm 31 tGh A'19

30,{423,554 3o,i18,23,564

t.{m
@

sa?1ilr 3+65,9:13

2t,t ,3p 14.72.011

EO1,O43 1?,*273
L,50,2,10 38,16,543
545r,6 52.05,816

,3(a

5,a4zt1t5 8,n6,30,184
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SAI-AAiII BOMBAY FOUI{DANON
Ct{ ilo.: U653ltrilH20O2NPLl36390
i|&r to tFEtrc*|l sLlilEntr for 3t t$aEh A,IO

Lcns and idvrncs
(Uns@ied, @nst orod g@d)

Sqxrity DeposG

lnmeTa Retund @iwble
Ta deduc'ted at $ure

TOTAL

Ohef Na4urent asc€a3
Elegosit€ yiur qit*ral ndnity ior re lhs 12 mnth6 (Refer Nob '13)

TOTIJ-

C{reil inEst[ilrG
Unquoted, Fuily Paid up

lnwstonent in Uutual Fund

lclcl Prudefiial Crcdit Risk Flnd - Grdth (Previffily knM s lclcl Pruderiial Regllar
Saving Fund)
(10,98,983.73 unfts; Prcvireye€f, iO,9A,CSB.7,Smts)

tclcl Pn d€ntiat CorporaG Bdd Fund - Grur$ (prwi@sly lffin as lclcl Ftu(brdial utb'a
Shod Tm Plan)
(1 0,65,754.93 units; PryiG ye4 2t ,1 0,308-636 uniis)

'OTAI

31 ilrch 2lt20 3l Mqrch mlg

7,07,150 7,07,150

77,133

11-

21,&,U2 14,'t3,gs7
n,54gn 21,98,18tt

33,(X),.t8,6m 31,m,tt8,6o0
ffi

r,90,00.000 1,90,00,000

2,06.83.945 3,42.q.911

3,!t5'83,9E5 5,72,42,91i1

tsgEg*m.r|ttEilo|ld ftFffirrt As.t As.t

At Cost 1,90,00,090

2.39.00.478

1,90,00,000

2 18 35 tsa

,tr Coqt 2,4b,83,95

2,21,*5,112

3,82'47.91,t

,1,0S.07.524

ar9
Rrfs Rules

Cash and bank balans
Cash and calh aq{lhl€nt3
Balances with bank3:

- On savings a@un[s
- On curenl ac@unts

- Deposits wilh original il*trity of ls thil tlFE morltE
Cash on hand

O4her b$k balancE
- D€posits wilh qiriml maludv br mF $il 12 mnths
- Deposits with qirinal maturity fd ||w thfl 3 nsfts b{d le$ lhil 12 mqdhs'

Amount di$losed under no@renl a33€ds
(Ref€r mte 11)

TOTAL

* Rs. 3(n,000 (PEvious Ys. - Rs.300,000) lnder lien in Espect of @norate crcdit ed

L@c !ili ldwttG {U@ed, ffildEBd good)

Pcpaid qpenss

Ssrity deposits

Stafi advan@g

Ta deduded d wG
Other Advare

TOTA

od€r qrrq* a$e[s
ft{eEd enFd m fired dessits ri[| hnks
Dq|diN/GH|A @ivable

TOIAL

3,72,83,8,t0
5,*,717

30,30.736

6,6,76,417
40,69.91 1

33,@,.{8,600 31,03,.{4,600

r,O9,O2,18lr 7,27,96,507

80.15.(xi4

s,wra,ru
(33,09,,t8,6q1)

31'g/$,ro
(3t,03,i18,9n)

ro,t5,G*

3,37,378

2,27,712

3,21,800

1,70,il2
95,867

7,85,Of4

2,92,723

54,7

5,52,074

32,924

11,$,4$ 17,77A91

13,10,014 7,O2,1X

12a,W2 26,00,635

@

ffi*.h
i(tuuruenr;-

K,''-;9 ffi



AALAAI' BOI'BAY FOUTOATKIN

C||. ilo.: t 6$r00trl200inlPLl363ge
|{o!3abnEncl.lst burmt3lbr0E tnrended 3l t rch 2020

t6. Rewfronropgdm
Dondim and Gdrts
Regi$tEilon ild SDons9rip Fs
Sub$riplion Fe€! @ived

t7. O{hcrincom
N€t Gain ff Sale dc\rHi tnEbmf,(s
Inlorcst m Corp$ FundsiFD/S{vings

lntmst q tT Retund

Sal€ of Fked Assd3

OOFr lnme

EmplolEq ldofit cns|g
Salaies & ALwEs
Corftibuton PF

stafr WeKac & E)e
Grdlity a.d tEE ERelmfil

10.75d[,1,t5 9,11,68,903

3,i4,.|65 1124291

960 960

t0,?0,13,5't0 9,u,91,157

39,36,071

2,8?,72,766

16,72,512

2,76,82,716

1,82,661

17,126

1,30,749

337Fqr60 496'85,794

Othorelpatls
Erpe|ru Fs Prolacts And AdnrilaE

Oqnation & GEnts Psid

Catding & Food Exp

Rent

Prcfessional tees

Hirlng ChargeE

Mateial tor prcreds

Travetling E4
Cmmnbdion FJp

Repsi6 & Maintenance

Eledricity Exp

Registration Fes
Websile Expenss

Otls expen*s

AdminEtrafffi Ard Olhs ErpgG
TEvelling Exp

Cmmnic€ilifi E)q

Priding & Stationary ED
Prefe$ional Fes
Rer{

Audito/a Rem|moon
Audit Fes
cortification

Out of Pocket Exp

Bank chargs
Repai6&Maintffi

Otis
lnsuEn6
Hidng Cha€6
Loss on Sale

lrisdla|rffexpqrs

ExpendlhE in FoEign CUEIEIE
TEveling q0fls torq$sre & cldriHin

Er@!inFor{$C|||mcS
Gradst@iwrt

1,23,.r5,0?l 53,29,9611

14,89rr8 2.,21,1@

5,3,716 7,32,632

1,79,91,521 3,86,45,483

19,20,868 13,1a,20

45,17,172 52,15,@2

?329,(Bt 53,29,892

6,67,179 6,31,94a

1,73,022 1,63,082

53,619 3,96,241

2,39,425 1,95,322

5,95,626 5,68.950

719,5E,811

10,13253

1,29,504

1,69,545

21,23,744

6,15,9'r6

1,77,0@

2,352
'15,,119

1?,27,190

2,56,315

36,246

8.518

69'52',7 52,13,21v1
8,tg,lt,OgE 6,69,i8,359

6,17,30,155

10,02,63,1

1,32,799

16,95,091

36,506

2,W,62.
1,18,000

26,301

30,343

9,10,(b9

2,47,800

72,669

.ffim
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SALMII BOI'BAY Fd'I{OATIOII

C|r tlo.; lrts:Xroll|H2m2|F|-t 303s0
tlob!btinaxial la$eGilrts{Eyadrefllcd3'l lLc|i 2020

24,

(A!

Ttse m m s€qilES h li|e @D?dry ild hdE se$nerrl dcdwe is noi appNicabb.

Rebbd Parry DlrcLq|G8:
Oetaib of rsldod padyhhsaclirc rrtrr Wh* Im IIrs6. b 6 under
G6 Sabry pall io fG,NardiE R4rNctF*an foraE yeil 6d€d 3t€t iladr 2040 b *{R 46,26.6844

DlscloE{F In accordan@ [|ltr Accwndng Strnderd lAs tt} d EDployac Bomfta ;

Defined Benefit Plan
The Cmparryh*a defncd bcmfr gi€iuity *hre.Everyemtloye wtFha$ cmpbted fiwyeaB tr rcof srviei3ent'lledtosgr&rityond€psrtrcotffiuntequival€rttot5
ttays basic $lary (|ast dm baib glaS tor @h andcled)Ear of sflke q pdttsed in re ot 6 rrcdtE" Tt€ sch€m is untuld€d"

a) Chang6 In pcsnt wlw olobill|dffi
PVO at beginning of pedod

hteDsi @st

Curqt Sef,rke Cos{

Benetits Paid

Actuarial (gain) on obligation

PVO at end of p€Rtd

b) Amunts to be rucogr*Ed in OE B.hF SM
PVO at end of period

Fair Value of Pls As*ts at sd of pedod

Funded Status

UnHognisd Ad€dal Gaid(ss)
Nel Asseu(LiabiKy) rccogrtzed ifi the bal&oe sh€€d

c) I',let employe ben€th expeffi rwdgd*d ln ttE amplo!roe c6t
Curerl{ Seryice Cost

IntffiEt @st on berefl olligdbr
E$ected Retum m Pte AssenE

Net Acruilial (Gain) E@odEd h tlE yesr
Expens€ re@gniz€d id tho slrtomst bf Inmmr and ExpindituB

dl Uown|s itr rhe LiaDilny E@gniad ln B|l|m She€r

Opening Net U8bility

Ercffiasabow
Contribution pald

Closing tlet Liability

e) Acheiial A$mpaiffi

Mortaliiy

Ois@ur{ Rale

Salary Es€lation

Attrition Rate

Retircme.d age

48,26,2S

3,35,904

12,17,531

34,79,018

2,15,522

8,,11,938

(1,09,438)

61,71,925

61,?4,825

4a,z5,m

48,26,206

(61.74,:25) (48,m,206)

€r,7i1,825)

12,17,531

3,35,90i4

(48,26,206)

8,41,938

2,45,52.

e,oir,6t6) 3,69,166
'13,48,619 14,s6,626

/r4,26:06

t3,/18.619

34,79,018

t,{.56.626

61,71,V5 48.26.206

|ndaan ABsuGd Llfe lndian AssuEd Life
Morlelity(20(,tF06) Mo{ality(2006-08)

lrlimate Ultimate

6.55% 6.96%

P/o 12oA

I?h 250A

58 YsF 58 Yq6
The estimates of ftriuc salafy iffi mri(tqed io eiuaid v*dim, iske mrt ol irflaili(h, snidity, pMotiq af,d olher rctevant faats, such 6 suppv ard demand in lhe
employmst mrid.

Amount for ihe drent and

iEtuity NoF funded As at As at As at As at

31.o3m17

'VO dthe qd dlheF{
lrprE/ €efic$
:YE&FA4I#6^-blffi

61,711,&6

€1,7i1,825

{426'26
(1826"4

3/t,?!),OlE

(34,7S,0r8

3A,19,959

G8,r9,S9)

Defined @nhibulim plan

Amtd Fcogt*zed 6 a arpens ard indudrd h lhe lue 1S lcsdribdim !o Ppyi(|e|rlturd" sf gdew{ of hffi afi! Expondtrre Rs, 3029,7ml. eHiN Yfl- Rs.24.,19,759A)

ffi-t"b
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As pq uEpqtdcmthle

F(SRBClt@tlLP
Chartef€d Aeouilartr
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