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UNDERPRIVILEGED KIDS
DISPLAY PHOTO EXHIBITION
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Mumbai: City’s underprivileged youth narrate the sad
story of our oceans through poignant photographs on
world photography day. They displayed an incredible
photo exhibition at CSMT in Mumbai.
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‘KALAMAHOSTAV’ AHIT INCITY

PUNE: Mumbai-based NGO Salaam Bombay Foundation recently
organised a Kalamahostav at Pune’s Jyotsna Bhole Sabhagruha. Close to
500 students from 20 different government schools across the city
rendered a range of performances in dance, music and theatre. Those
present included Dinkar Temkar, joint director, primary education.




Date: 20t Auqust, 19

Publication: Hindustan Times

-EARNING THE RIGHT LESSONS

= Students of civic schoolstalm part In a photo exhlbltion on ocean eomervation at Chhatraga
Shlvail MaharalTennlnusun Monday. e KUNAL PATIL/HT PHOTO
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girls’ risk of health-related issues, including
m.mm“mm It also helps improve focus
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We must strive for real
gender equality in sport

India néeds?programmes that work towards providing girls
with access to mentors and strong female role models

JEMIMAH
RODRIGUES

ith its power to offer myrlad

Ymmmswhoamacﬁveoﬁmdiscoverjust
how beneficial participationinsportcanbein
managing stress or depression. In today’s
competitive world, thisis ofimportance.

The role of sport is pivotal in the lives of
youngpeoplein general, but participationin
sport holdsaspecial significancefor girlsand
women. InIndia, itisnotuncommon for girls
and women to be denied equal opportunities
because of factors like poor education, early

also helpsimprove focus.

Another aspect in which sport plays a
momentousroleisin breakinggender stereo-
types. Whileit may traditionallybe viewed as

a male domain, the participation of girls
breaks deep-rooted negative attitudesabout
the connection between sport and females.
Yet, despite so many benefits associated
withsport, itis often dismal to see that many
girls who may have played and enjoyed
sports, give it up during adolescence. Their
reasonsfor quitting point to the wider societal
limitations that they face even today. Without
intervention, thisissue willnever besolved.
Weneed well-designed programmes that
work towards providing girls with access to
mentors, strong female role models and the
social support of a team or group of peers. It
must alsoensure access to public spaces.
Mumbai-based NGO, Salaam Bombay
Foundation, isanexample ofan organisation
working towards this. Through its inter-
school cricket tournament, Little Masters
Challenge (LMC), it is encouraging girls to
take upsport. This year, LMC will have 13all-
girlsteamsplaying in the tournamentforthe
firsttime. Itisalsoarecipient of the Interna-
tional Olympic Committee’s Sportand Active
Society Commission Grant for promoting
sports among girls who come from difficult

backgrounds.
Thereisstillalong way togobefore we will

' seefull equality in the world of sport for girls

and boys, but it is important to take steps

towardsachievingit. Sportisone ofthe most

effective ways togivegirlstheskillsand confi-
denceto break down many social barriers.

Jemimah Rodrigues is an Indian cricketer and

the Jagmohan Dalmiya awardee for

mmmmsamwmm

The views expressed are personal
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State govt to revive
crackdown on
e-cigarette after
Centre imposes ban

TABASSUM
BARNAGARWALA
MUMBAI, SEPTEMBER 18

'WITH THE Union Cabinet prom-
ulgating an ordinance banning
electronic nicotine delivery sys-
tem (ENDS) on Wednesday, the

' Maharashtra government will fi-
nally be able to renew its crack-
down on e-cigarettes and e-
hookah suppliers.

ENDS, advertised as asafe al-
ternative to cigarettes, is a smok-
ing device that operates out of a
battery and uses liquid nicotine,
propelyne glycol, water, glycerin
and flavour to give the feel of
smoking a conventional ciga-
rette. The smoke released from
the electronic device, called vap-
ing, has remained a contentious
subject with manufacturers call-
ing it is just vapour and activists
claiming it contains toxic chem-
icals.

On March 5 this year,
Maharashtra Food and Drug
Administration (FDA) had issued
a circular banning storage, dis-
tribution, manufacture and sale
of ENDS across state. Since May,
the FDA began a crackdown,
conducting 74 inspections and
seizing Rs 1.01 lakh worth e-cig-
arettes and e-hookahs.

On June 25, FDA had seized
vaping devices from warehouse
and company of Godfrey Philips
India Ltd following which it is-
sued a show cause notice to the
tobacco giant. Godfrey Philips
had approached the Bombay
High Court against the seizure
claiming there is no central law
banning vaping devices and suc-
ceeded in getting a stay order in
the matter.

Officials from FDA said since
March they had issued notices to
Verge, Godfrey Philips and JUUL
tobacco company where they
found manufacture and sale of
e-cigarettes. With a High Court
granted stay, further inspections
had to be stopped since July.
“There was no law under which
we could act against suppliers.
ENDS product use liquid nicotine
which comes under no regula-
tioninIndia,” an FDA official said.

On Wednesday Union
Finance Minister Nirmala

. Sitharaman announced a blan-
% ket ban on production, import,

export, manufacture, distribu-
tion, sale, storage or advertising
of e-cigarettes.

“We are waiting for Drug
Controller General of India tois-
sue a circular about the Cabinet
decision. With Bombay HC stay
order, we have been unable to
take further action. We will im-
plement Centre’s order immedi-
ately after notification,” -
Maharashtra FDA Commissioner
Pallavi Darade said.

Dr PC Gupta, director at
Healis Sekhsaria Institute of
Public Health, said, “E-cigarette
have become gateway for ado-
lescents towards smoking”. A
2015 study, published by
Department of Surgical
Oncology of Tata Memorial
Hospital in Indian Journal of
Medical and Pediatric Oncology,
found that nicotine has “an in-
creased risk of cardiovascular,
respiratory, gastrointestinal dis-
orders. There is decreased im-
mune response and it also poses
ill impacts on the reproductive
health.”

“Until now, state govern-
ments could not take much ac-
tion in absence of a Central law.
Punjab and Delhi faced issues
similar to Maharashtra,” head
and neck surgeon and activist Dr
Pankaj Chaturvedi said. He
added that the ordinance will
also pose a deterrent for cus-
tomers. :

In 2013, Punjab State Drug
Controller was first to declare e-
cigarettesillegal. In 2016, Punjab
government took first action
against an e-cigarette seller.
Maharashtra followed suit, but
could only seize vaping devices
from three companies before HC
order.

Tshering Bhutia, vice presi-
dent at Salaam Bombay
Foundation that has been fight-
ing against ENDS products, said,
“E-cigarettes have been target-
ing our youth with their colours
and flavours that entice them

_and predatorily pull them to-

wards tobacco addiction.
Banning vaping products is one
way to keep the youth away
from future tobacco consump-
tion.”

Officials from FDA said e-re-
tail sales remain higher than
brick-and-mortar shops, making
itdifficult to track suppliers.
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Driven by the need to contribute to society, more youngsters are turning to NGOs.

SMRUTI KASULWAR, SALAAM BOMBAY FOUNDATION

TREND

A big draw

he non-government sector
has come of age in India
over the last decade or so.
Studies have shown that
there has been a significant
rise in the number of
NGOs in the recent past.

In 2015, the CBI’s exercise to map registered
NGOs had disclosed that India had at least 31
lakh NGOs. This was the first-ever such exercise
undertaken in the c()unlr)‘. Three years ]aler, the
numbers must have most certainly risen and the
reasons for it could be a legion, ranging from
growing entreprcm’.uria] spirit and rising wealth
to increasing social inequality.

But the boom in the social sector has also led
to an()lh(‘r n()vt‘l Pht‘n()n‘l(‘n()n.Th(' n()n'Pl—()ﬁt
sector is attracting more and more youngsters
and has thrown open many new avenues and
horizons for them. Youngsters have been
choosing to work with NGOs with the aim to
contribute towards making a change in society
and in people’s lives. It is common today to
see young men and women armed with MBA
degrees, who could have easily landed a swanky

job in the corporate sector, choosing to work
with non-profits. In fact, globally too, more and
more millennials are now looking for purposeful
and meaningful work. A PwC report, Millennials
atWork Rcs‘hapin‘q the u'orkplace, states that
“millennials want their work to have a purpose,
to contribute something to the world and they
want to be proud of their employer.”

In India, if placement figures are an indicator,
as per a 2016 study by an educational institution
that runs courses in MA Development and
MA Education, about 90 per cent of students
from the courses received 207 offers made by
57 organisations, a majority of whom were
not-for-profit ones. The average salary was
about ¥ 30,000 per month—almost in line with
the average salar)’ of a fresh graduate from an
engineering college. Two years later, the shift
to the social sector is even more prominent.
()“L’ l)(v [h(’ Pl'ilnal')' reasons [‘()l‘ [hl\ move is th(‘
change in perception. Some years ago, it was a
common misconception that the social sector
is for the older and ready-to-retire section.
Today, most non-profits have a young and
dynamic workforce.

INDIAN MANAGEMENT + DECEMBER 2018 + 35
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More and more
professionals are

migrating to the social
sector resulting in the

best practices of

corporate sector being

replicated here.

One of the primary drivers for the growing
interest in the non-profit industry is its changing
nature, The industry has become more rigorous

and proficient providing the challenge and
environment that young professionals thrive
on. Corporatisation of the sector has been an
important factor in attracting youth. Most
NGOs today are being run with the same
efficiency and system as
corporate organisations,
with impres
and practices including
compensation benchmarking,
training, and performance
management,

Many have taken cues from
the private sector on how to

sive HR policies

the

operate cfficiently by adopting

marketing techniques to

bolster their fund-raising
efforts. Technology is an integral part of their
functioning and most NGOs are up to speed
with corporate practice
monitoring systems to align the goals of the
organisation with those of the employees.

, such as review and

Secondly, NGOs today are fastidious in
ensuring that the benefits that are a part
and parcel of corporate jobs no more elude

36 + INDIAN MANAGEMENT + DECEMBER 2015 +

their organisations. Most have strong HR
programmes in place to communicate changes

in policies as well as invite feedback from
employees. Many provide financial help in times
of a family crisis, free medical facilities, and
even aid for school-going children of employees.
Almost all of them are comfortable speaking the
corporate language and have implementation
models that promise excellence in delivery with
accountability, transparency, and flexibility.

Some have gone ahead and outsourced
their administration processes to make them
more professional and to keep track of the
work. Some assign a substantial part of their
budgets to training and development. Some
have earmarked specific percentage of funds
from the budget to staff development via
professional development programmes and
team-building exercises.

At Salaam Bombay Foundation, we operate
with the brain of a corporate and the heart of
an NGO. We also have several people-centric
policies that foster loyalty and have resulted in
lower turnover rates. We have a system where
an employee can opt to donate his/her leave to
colleagues in need of more days off in case of
extreme medical situations. In addition to the
regular maternity leave, from the eight month
of pregnancy, a two-hour leeway is given to
avoid rush hours.

This corporatisation of NGOs has a lot to do
with the fact that in 2013, the Companies Act
was amended to necessitate firms with a net
profit of at least T 5 crore to spend 2 per cent
of their three-year average annual net profit on
corporate social responsibility. This meant that
while they were putting in funds, corporates
also demanded better reporting systems and
implementation, and NGOs started hiring
talent to deliver and meet these corporate
needs. The result has been that more and more
professionals are migrating to the social sector
resulting in the best practices of the corporate
sector being replicated here.
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Experienced professionals from the private
space occupying important positions in the top
management ranks also bring in the corporate
flavour resulting in more impactful presentation
of achievements, use of better technology for
communication, and fund raising, And since
most non-profits have limited funds at their
disposal, they also have to display greater
alacrity to make every penny count,

Corporatisation has also resulted in higher
salaries, hiring from overseas, and recruitment
firms targeting the non-profit segment.

This is in contrast to the picture a few years

ago when development professionals were
believed to earn significantly
lower than their private

Besides, schools, colleges,
universities and other
educational institutions
are also playing an
important role in opening
up avenues for the youth
in the social sector.

sector counterparts. This
was probably why there was
no influx of good talent in
development back then.
But most importantly,
one of the main factors that
attracts youth to the social
sector is that they get to

AB  AUTHOR
Smruti Kasulwar

Is VP — Human

Resources,

Salaam Bombay

Foundation

espouse a cause they believe

in. In almost all NGOs, the
focus on employee development is very high.
If you ask employees what the best thing about
working with an NGO is, they will say they
feel extremely happy to contribute to making
a change in society. According to a survey last
year by Great Place to Work Institute, the
average employee strength of the 10 best NGOs
in India that year was around 466. Women
employees comprised 53 per cent of the total
workforce, which was significantly higher than
the combined average of organisations from all
other industries. The study also found that
85 per cent of the employee-respondents from
the NGO sector felt that theirs is a great place
to work, as compared to 78 per cent in the
non-NGO sector.

Besides, schools, colleges, universities and

other educational institutions are also playing

an important role in opening up avenues for the
youth in the social sector. Several universities

are con(lucting internsl
the social sector as part of their curriculum. At

programmes with

the school level, the International Baccalaureate
CAS (Creativity, Action, Service) programme
is a core aspect of the IB Diploma Programme
which encourages students to work on
community projects and contribute to social
service, Similarly, management colleges are
adopting the triple bottom line approach
(social, environmental, and financial). All

of these collectively help youngsters gather

a new perspective and approach towards
developmental causes. It also proves to be a
stepping stone to choosing the social sector as
a career.

In the end, while non-profits are changing the
world in many interesting ways, they are also
proving to be amazing places for youngsters
to work with cool perks and people-centric
policies. They will continue to tap talent
from the private sector, hiring well-qualified
individuals who want to enter more community
service-oriented roles, utilise their talents skills
in a more meaningful manner, and achieve a
better work-life balance.m
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: C:rcle of Love
_ Students of Stanford Unwersnty. in collaboratlon wnth the
| "Underpnwleged chlldren, who are a part of NGO Salaam
' Bornbay Foundation Art’s Academy. will perform this. evening
The children from Salaam Bombay will perform a mime
production of The Caucasian Chalk Clrcle as students from
 Stanford will sing along. VRS ANTS *
TIME: 7pm. - e R
VENUE: Expenmental Theatre, NCPA. Nanman Point
PHONE; 6622 3737
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Kalamahostav held in Pune

Swati Shinde | TNN | Oet 1, 2019, 165:54 157 - A- A+
PUNE: Close to 500 students
from 20 different government
schools across the city put
their best foot forward as they
rendered a range of
performances in dance, music
and theatre. NGO Salaam
Eombay Foundation organised
a special event aptly named
Ehole Sabhagruha that was
testimony to the power of the

performing art and the enormous difference it could make to the life of a young
adolescent, a statement issued by the organisers said.

A highlight of the event was that participants of the eight best schools were
chosen to be receivers of an 18-month free of cost training at the Salaam
Eombay Academy of the Arts. The training would offer the young students a
chance to enhance their creative expression, develop life skills and open doors
to new career options for them. They would be trained by experts from their
chosen field giving them an opportunity to experience professional-level
coaching, added the statement.

The unigue effort was supported by officials of the the Pune Municipal
Corporation {PMC) joint director of primary education, Dinkar Temkar, education
officer of the secondary education department at PMC, Deepak Mali and Ganpat
More among others.

Kalamahotsav is an inter-school theatre, dance and music competition which
began in 2018 in Mumbai to offer a platform to build self-expression, self-
confidence and self-esteem to adolescents who are students of government
schools. After two successful editions in Mumbai and Kolkata, this year, Salaam
Eombay Foundation expanded the scope of the programme and replicated it in
Pune as well, said the statement.

The event also aimed to motivate art teachers in government schools and
encourage them to view performing art as an important part of the curriculum
and an essential tool for the development of students.
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This Women’s Day Salaam Bombay
Foundation Endeavours To Empower
Young Girls

Rosilian R in Women Empowerment
2 days ago

This International Women’s Day, NGO Salaam Bombay Foundation, endeavours to boost the morale of young
girls, by presenting them with starter kits, pressure cookers, and bakery moulds, to encourage an

entrepreneurial spirit among them.

A woman multitasks every single day, playing the role of
a mother, a wife, a daughter, a professional, a
homemaker and legion more roles — each with equal
poise and grace. Her strength and indomitable spirit to
excel in every profile that she lives, deserve a big salute.
To honour women, each year, International Women’s
Day is celebrated across the world on March 8, as a day

dedicated to championing women’s achievements and

challenging gender bias. This year, the day’s campaign

For representation only.

theme is #BalanceforBetter, which is a call-to-action for

driving gender balance around the world.

In keeping with the theme, Mumbai-based NGO Salaam Bombay Foundation is undertaking a special initiative to
celebrate this day. The underlying objective is the fact that it is important to empower young girls in order to
achieve gender equality.

On March 7, on the eve of Women’s Day, Salaam Bombay Foundation will felicitate young girls, who have excelled
at the training programs organised by the NGO in the fields of beauty, wellness, and bakery in 2018. These
training sessions were a part of a vocational skill development program that aims to equip underprivileged
children with life skills that make them more employable, giving them a proper chance at getting real jobs and
breaking their cycle of poverty.

The 14+ vear-old girls hail from lesser-privileged homes, and have already started supplementing their families
with additional income through the skills they acquired. Salaam Bombay Foundation wants to boost their morale
by presenting them with starter kits, pressure cookers, and bakery moulds through the hands of a few women

entrepreneurs, engage with them and get motivated by the stellar work they do.

Also read: Empowerment Of Women Is The Key To The Economic Development Of India

Over 6.5 million voung Indians are unemployed despite millions of jobs getting created every vear. A major reason
for this is the number of students that drop out of school by 8th grade — about 369, the majority of which are from
underprivileged backgrounds. While the government offers skills training to adults, enough is not done for
adolescents. That's why Salaam Bombay Foundation, a 17-year-old NGO, took up the cause to enable adolescents

to continue their education and aspire for better careers.

In the current academic year, 1,046 Mumbai-based girls have been trained with 21°-century-relevant work skills
by the Salaam Bombay Foundation team. Around 493 of them are already using these skills in entrepreneurial

ventures to support their families and save for higher education.

Like what you read? Recommend or share it ahead.







